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A. Orchestras included in the Survey 
 

1. Geographical Spread 
 
A total of 164 orchestras were included in this survey, covering 24 countries. The data for 133 of these came 
from self-report information collected using the questionnaire. 
 
121 are based in Europe: 53 are in Germany; 14 in the UK; 12 in Sweden; 10 in France; 6 in Slovakia; 5 in 
Switzerland; 4 in both Hungary and Norway; 3 in both Belgium and Denmark; 2 in Finland; 1 from Austria, Italy, 
Lithuania, Luxembourg and Macedonia.  
 
2 orchestras are based in Israel; 4 in Japan; 1 in India; 2 in Mexico; 1 in both Brazil and Panama; and 1 in New 
Zealand. 
 
31 orchestras are based in North America (16 from the United States; 15 from Canada). Data for this cohort 
was drawn from published sources and included in the analyses where possible. 
 

 
 

 
2. Type & Age of Orchestral Institution 
 
8 orchestras are attached to a Broadcast institution; all of which are based in Europe. 96 are affiliated with an 
Opera/Theatre. 60 others do not state their affiliation to either kind of organisation.  
 
Of the total orchestras included in this sample of 158, just over 20% (34) were established prior to 1900; the 
majority of these are affiliated with an opera/theatre (76%). Only 2% were founded since the turn of the 21st 

century. Two-thirds of orchestras included in this survey were founded in the 20th century: 58% in the first 
half, and 42% since 1951. Almost all of those orchestras attached to a broadcast institution (87.5%) were 
founded in the first half of the 20th century.  
 
A third of orchestras attached to an opera/theatre have been in existence for over 100 years (29.7%); Five are 
even older, having all been established in the centuries preceding the 1800s. 
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3. Number of Musicians [Full Time Employees] in the Orchestra 
 
The Orchestras included range greatly in size; with the smallest counting only 15 musicians as full-time 
employees; and the largest 174. 
 

 
 
The mode number of musicians employed (FTEs) across the orchestras surveyed here is between 61 and 80.  
 
Only 4 orchestras out of this sample of 162 claim to employ more than 120 musicians: 19 employ 40 or less.  
  
The total number of FTE musicians employed across the orchestras included in this survey (excluding the two for 
which no information is available regarding their size), is 11,930. In this respect, this survey is has the potential 
to impact on almost 12,000 professional musicians working around the world.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The average number of musicians employed by a broadcaster-affiliated orchestra is 91.6, although those in 
Germany tend to employ several more than this figure (116.5), and Norway and the UK many less (52.5 and 
71 respectively). 
 
For orchestras attached to an Opera/Theatre, the average size of their work-force of musicians is 76, with 
France and Italy employing the most musicians (105.1 and 117 respectively) and the UK the least (54). 

Affiliated with a 
Broadcaster 

Average No. 
FTEs 

Germany 116.5 
Norway 52.5 
UK 71.3 
Total 91.6 

 
Affiliated with an 
Opera/Theatre 

Average No. 
FTEs 

Austria 85 
Canada 60 
Switzerland 89 
Germany 75 
Denmark 67.5 
Finland 60 
France 105 
Israel 58 
Italy 117 
Sweden 67 
Slovakia 77 
UK 54 
US 83 
Total 75.8 

 

Other 
Average 
No. FTEs 

Belgium 90.3 
Brazil 72 
Switzerland 64.7 
Germany 65 
Denmark 75 
Finland 98 
France 66. 7 
Hungary 65.75 
Japan 66.5 
Lithuania 100 
Luxembourg 98 
Macedonia 70 
Mexico 91 
NZ 69 
Norway 80.3 
Panama 18 
Sweden 57. 9 
Slovakia 32 
UK 64.2 
Total 67.8 
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In the case of orchestras that are not affiliated with either a Broadcast Institution or an Opera/Theatre, the 
average size of orchestra is 68.  
 
4. Orchestral Activities 
 
97% of orchestras surveyed undertake Symphonic activities. 71% of them are engaged in Operas, and 37% 
are involved with Ballets.  
 
None of the orchestras claim only to undertake Operatic activities; and none affiliated with a Broadcaster 
perform Opera. 53 orchestras count Symphonies, Opera and Ballet among their activities.  

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
36% of orchestras are involved in both symphonic concerts and opera. 27% claim only to undertake symphony 
engagements: the majority of which are not affiliated with either a broadcaster or an opera/theatre; although 
88% of Broadcaster-affiliated orchestras tend to do symphonic concerts only.  
 
5. Repertoire 
 
Almost all of the orchestras in the sample (98%) count contemporary / new compositions within their 
repertoire. In total, 69 (55%) orchestras perform pop. 87% include ancient / baroque music in their repertoire. 
49% of orchestras count all three among the genres they perform.  
 
All orchestras that claim to perform contemporary/ new compositions and music from the ancient/baroque 
period and pop, also include ‘other’ music in their repertoire. 

 

Symphony 

Ballet 

Operatic 

Symphony 
& Operatic 

& Ballet 

Symphony & 
Operatic 

Ballet & 
Operatic 

Ballet & 
Symphony 
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84% of the orchestras that perform ancient/baroque music do so using regular instruments.  None use only 
period instruments. 16% employ both regular and period instruments.  
 
As a proportion of the total repertoire of music played, Contemporary music & new compositions, 
ancient/baroque music and pop each constitute on average less than 15% of an orchestra’s repertoire. Pop is 
performed the least amount, with it making up on average only 7%. The large proportion of this sample’s 
repertoire is made up of music from ‘other’ genres.   
 

 
 
Those attached to an Opera/Theatre play the least amount of pop (2.9%) and contemporary music (10.7%). 
For all other orchestras, these two genres together comprise at least 25% of their overall repertoire.  
 
Those attached to a broadcaster have a higher proportion of contemporary music (23%) and pop (12%) in their 
repertoire than orchestras of any other type; although Ancient/Baroque music constitutes almost as big a 
proportion of their repertoire (14%) as it does for those affiliated with an Opera/Theatre (16%).  
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Ancient/Baroque music is performed by all but 1 of the orchestras that have been in existence for more than 
110 years (97%); compared to 84% (76/91) of orchestras established during the 20th and 21st centuries. 
 
It is less common for Pop to feature within the repertoires of the much ‘older’ orchestras: only 29% of 
orchestras ‘born’ prior to 1800 claim to perform music from this genre.  
 
Pop constitutes a bigger proportion of overall repertoire for those established between 1900 and 1950 (9%) 
than it does orchestras founded either before (3.5%) or after this period (7%), albeit still a small amount. 63% 
of those established since 1800 include pop in their repertoire. This number begins to decrease as the 
orchestras become ‘younger’.  

 
The degree to which Contemporary music and New Compositions is included by orchestras in their repertoire 
remains steady, irrespective of how old or young an orchestra is. 
 
Pop constitutes a much smaller proportion of the overall repertoire for those orchestras based in Germany 
(0.5%) and France (1.5%) than it does among those based in the UK (11%) and Sweden (14.8%); whereas 
Ancient / Baroque music is significantly more prominent within the repertoire of German orchestras than for the 
others.  
 
Both Sweden and the UK count Contemporary music and New Compositions as constituting an average of 
more than 15% of their overall repertoire, whereas the same genre amounts on average to only 7% among 
French orchestras.   
 
B. Income & Expenditure 
 
1. Bodies Involved in Funding the Institution 
 
62% of orchestras are funded in part by the State; an equal proportion are funded by their regional funding 
body. 75% of them receive funding the City. 62% receive funds from other sources.  
 
All of those affiliated with a broadcaster receive funds from some ‘other’ source; likely the institution to which 
they are attached.  
 
A very large proportion of orchestras affiliated with an Opera/Theatre are funded by their City (87%); far fewer 
of all other orchestras tend to receive monetary support in this way (58%).  
 
31% of orchestras receive funding from each of the three specified sources (State, Regional and City bodies); 
although the majority of them (84% of them) augment their funding in some other way as well.  
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9 orchestras (0.1%) are funded entirely by money from an ‘other’ source: 6 of which are affiliated with a 
broadcaster. 
 
5% of orchestras are funded entirely by the City; with the exception of one based in Japan, all of them are 
German-based and affiliated with an Opera/Theatre. Only 1 orchestra receives 100% of its funding from their 
Regional funding body. 4% are funded entirely by the State: this includes all those based in Mexico and 
Macedonia. 
 
2. Proportionate Funding: Total Orchestras & by Type 
 
Among those orchestras receiving money from sources other than the State, the Region and the City, the 
contribution constitutes on average 36% of their total annual funded income. 4% of orchestras receive 100% of 
their income from some ‘other’ source. 
 
Among those affiliated with an Opera/Theatre, the funds received from the State and the Region constitute, on 
average, 35% of their respective total annual income. The amounts received from the City are on average 
higher, at 43%. 
 
For those orchestras without any affiliation to either a broadcast institution or an opera/theatre, they receive a 
substantial amount of their annual income from the State (56%); and where they are funded by either the 
Region or the City, these contributions constitute on average less than 35% of their total income.  
 
75% of orchestras based in Central and South America are funded primarily, if not entirely, by the State. 
 
Orchestras in the Middle East receive, on average, just over 40% of their income from the State and the City 
combined: the remainder comes from ‘other’ sources. Those in Asia receive almost 55% of their overall income 
from the City and the State, augmented contributions from regional and other sources. It must be remembered 
that these samples are extremely small and as such cannot be seen as indicative of funding strategy within 
these countries as a whole. 
 
Orchestras in North America receive a substantial proportion of their total income from the State, Region 
and/or City: in Canada, these contributions amount to more than 98% of their total income, whereas in the 
United States it is less than 50%.  
 
There is great variation in the proportionate contributions from these different bodies across orchestras in 
Europe. The largest proportion of income for orchestras in France and Germany comes from the City (39% and 
51% respectively); whereas in Sweden and the UK, it is from the State (44% and 50% respectively).  

 
There is also variation across orchestras based in Germany (for which the sample is significantly large): all those 
affiliated with a Broadcaster receive 100% of their funded income from some ‘Other’ source: most likely the 
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institution to which they are attached. For those orchestras attached to an opera/theatre, the majority of 
funding comes from the City (almost 2/3rds of their income), supplemented by funds from the Region, 
collectively making up more than 90% of their total income. Similarly, the funds received by the remaining 
orchestras based in Germany from the Region and the City total just under 75%.  

 
3. Endowments 
 
30 orchestras (18% of the total) indicate that they are funded in part through an endowment scheme; although 
figures regarding the amount of this draw is available in only 18 cases.  
 
For the 11 orchestras based in Canada, the average draw on endowments is 2,600,370.85€ per year. The 
amount drawn per year varies across them from only 633€ to 14.5 million €, and as a percentage of the total 
endowment it ranges from 1% to 30%. 
 
Across the remaining 7 orchestras, the draw on the endowment per year constitutes anything from 10 to 100% 
of their total budget.  
  
4. Annual Expenditure 
 
The total expenses budget across the entire sample of orchestras (for which useable data is available) is more 
than 850 million € per year. This averages out to a total annual expenditure for each orchestra of 8.7million €. 
However, it is almost 20% more than this among those orchestras affiliated with an Opera/Theatre, showing 
an average expenditure per year of 10.5million €: for the remaining 36 orchestras, their average expenditure is 
nearing half that amount.  
 

Total & Average Yearly Expenditure across All Orchestras (n=98) by Type 

Orchestra Type Total Expenses (€) Average Expenses (€) 

Affiliated with a Broadcaster 15,767,628.00 5,255,876.00 

Affiliated with an Opera/Theatre 652,458,898.36 10,523,530.62 

Other 184,771,408.15 5,599,133.58 

Total 852,997,934.51 8,704,060.56 

 
5. % Spend on Musicians’ Salaries 
 
The modal average spent on musicians’ salaries across orchestras amounts to between 41 and 60 percent of 
their total expenses budget (34% of all orchestras). 20% of orchestras spend between 21-40% of their entire 
budget on salaries. The same proportion spends between 61 and 80%. In only 16% of cases does it amount to 
more than 80% of their total budget. Only a tenth of orchestras spend less than 20% of their total budget on 
wages.  
 
On average, 54% of the total expenditure of orchestras included in this survey goes towards musicians’ 
salaries.  
 



 

 11 

FIM International Survey on Orchestras 
April 2008 

 

 
 
Musicians’ salaries constitute on average a smaller proportion of the overall expenditure for orchestras affiliated 
with an Opera/Theatre (48%) than those attached to a broadcast institution (72% of the budget) and all other 
types (62%). 
 
The percentage spend on salaries varies across these orchestras across a margin of more than 50%, and as 
such it is very difficult to assess the true ‘average’ in terms of the amount allocated to musicians’ wages.  
 

Musicians’ Salaries as % of Each Orchestra’s Total 
Expenditure on average across All Orchestras (n=99) 

Orchestra Type % Range 
Affiliated with a 
Broadcaster 72% 50-100% 

Affiliated with an Opera / 
Theatre 48% 7-94% 

Other 62% 12-99% 

Total 54.4% 7-100 

 
6. Total Yearly Spend on Musicians’ Salaries 
 
An estimate of the total cost of musicians’ salaries in euros can be calculated for 87 orchestras. The total 
amount spent on musicians’ salaries is just under 331million € per year; constituting 45% of the total yearly 
budget across all orchestras.  
 

Total Cost on Musicians’ Salaries across All Orchestras (n=87) by Type 

Type of Orchestra Total Spend (€) As % of Total 
Expenditure* 

Affiliated with a Broadcaster 9,775,014.0 62% 

Affiliated with an Opera/Theatre 213,448,901.1 37% 

Other 107,775,490.1 61%  

Total 330,999,405.3 44.7% 

 
The difference between this and the preceding average is a result of variation in sample size. Despite this 
difference, we can nevertheless state with some confidence that orchestras affiliated with an Opera/Theatre 
tend on average to allocate a smaller proportion of their overall budget (between 37% and 48%) to musicians’ 
salaries than orchestras of other types (the average figures for which range from 61% to 72%).  It is not clear 
whether this is due to these orchestras having a greater number and range of outgoings than others, or partly 
as a result of their paying less.  
 
The relationship between the total expenditure of orchestras against the % spend on salaries is one that 
assumes a negative correlation. I.e. the total expenditure rises as the proportion of that total directed towards 
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salaries decreases. This suggests that any increase in expenditure is as a result of requirements other than 
wages. However, there is no information from these questionnaires as to what these other outgoings may be.  

 
 

7. Box Office Takings as % of Total Income 
 
The mean average generated through the box-office across all orchestras per year constitutes 15.8% of their 
total budget.  
 
Only 4% of the orchestras surveyed included in this sample take more than 50% of their total income through 
Box-office takings. In most cases (69%), box-office takings comprises no more than 15% of their total income 
per year. In fact, the modal average across this entire sample indicates that the box office generates only 10% 
of an orchestra’s annual income.  
 
 
 
 
 
 
 
 
 
 
 
The box-office takings are lowest for those orchestras affiliated with a broadcast institution (5%). Those 
attached to an opera/theatre generate an average of 17% per year by this means. 15% of the income for all 
other orchestras is made by way of public paid performances. The amount each orchestra brings in individually 
ranges (as a proportion of their total income) from 0% to 90%.  

BO Takings as % of 
Total Income 

Number of Orchestras  
(as % of Total) 

0% 3% 
1-5% 21% 
6-10% 24% 
11-15% 20% 
16-20% 9% 
21-25% 6% 
26-50% 13% 
More than 50% 4% 
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8. Average Number of Performances per Year 
 
The total number of performances undertaken per year by the sample of 100 orchestras for which information 
was provided is 14,879. 
 
Each orchestra performs almost 149 times per year on average, although 25% of the sample perform more 
than 150 times per year. The modal average when looking across each orchestra is 120. 
 
The large majority of orchestras (57%) perform between 76 and 150 times a year. Only 8 claim to perform less 
than 50 times a year; with the lowest number of performances being 22.  
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Orchestras affiliated with an Opera/Theatre tend to perform almost twice as much through the year as do other 
orchestras (with an average of 195.6 times p/year in comparison to 110). Those attached to a broadcast 
institution tend to perform least often (71.5 times per year).  
 
Comparing countries with the largest samples, it appears that orchestras based the UK perform an average of 
473 times per year; more than twice the average of those based in Germany (211.6), and three times that of 
the French orchestras surveyed (124.3). The UK average is perhaps skewed by the 29% of orchestras based 
there being attached to a broadcaster and hence likely performing more often than others.  
 
9. Box Office Takings through Performance 
 
There is only a slight correlation between the number of performances each orchestra claims to undertake each 
year and the proportion of their income received through box-office takings. 
 
However, where the average ticket price for these performances range from 0€ to 193€, it is difficult to assess 
exactly how many of these performances are profitable, and actually undertaken with the express purpose of 
being so. 
 

 
 
10. Average Number of Seats Sold per Performance 
 
The average number of seats sold across the sample of 93 orchestras included in this question is 994.4. 
However, the spread in average attendance across the sample is very broad, ranging from 80 to 6000. 
 
The total number of tickets sold for seats across all performances throughout the year by the total sample of 
orchestras for which such information was available is 12,793,605. 
 

Attendance for a Typical 
Performance 

No. of Orchestras  
(as % of total) 

Up to 250 7.5% 
251-500 14% 
501-750 17.2% 
751-999 18.3% 
1000-1500 30.1% 
1501-1999 7.5% 
2000 or more 5.4% 
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Orchestras affiliated with a Broadcaster tend to sell 1267 seats for a typical performance. This is significantly 
more than those sold for performances by orchestras affiliated with an Opera/Theatre (1004), or any Other 
orchestra (947). 
 
Further, because the attendance tends to vary less across the sample than it does for those orchestras attached 
to an Opera/Theatre or any other type of orchestra (ranging from 200 to 1800), it could be stated that this 
figure of 1267 is actually closer to the ‘actual’ average audience size for Broadcast-affiliated orchestras’ 
performances in all other cases (where the number of seats sold ranges from 80 to 2300).  

 
11. Price of Seats 
 
The average price for a seat across the entire sample (of 101 orchestras) is just under 31€, although prices vary 
from 0€ to 300€.  
 
The average cost for a ticket to see a performance for an orchestra attached to an Opera/Theatre is 34.71€, 
whereas the average price for a seat to see a performance by any other orchestra is 27-29€. Where the former 
has tickets ranging in price from 0€ to 300€; the highest price for a seat to see any other orchestra is 133€. 
 
The average cost of a seat to see an orchestral performance in Germany and the UK is 28.66€ and 33.45€ 
respectively. In both cases it costs more to see an orchestra affiliated with an Opera/Theatre than any other 
kind (30€ and 44€ respectively). 
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Range in Ticket Price (€) Average Cost of Tickets: All 

Orchestras (n=101) by Country Min.  Max.  

Average Price 
for a Seat (€) 

Macedonia 3.50 3.50 3.50 
Slovakia 2.00 45.00 9.39 
Hungary 4.00 20.00 11.75 
Lithuania 7.00 20.00 13.50 
Israel 9.00 21.00 14.25 
Finland 2.00 30.00 15.88 
Brazil 0.33 33.13 16.73 
Denmark 15.00 45.00 23.27 
NZ 10.56 44.88 27.72 
Sweden 4.00 65.00 28.50 
Germany 0.00 193.00 28.66 
Norway 6.00 133.00 28.94 
Japan 6.25 62.50 30.14 
UK 6.56 90.00 33.45 
Belgium 10.00 60.00 35.00 
France 2.00 160.00 39.17 
Mexico 6.00 133.00 45.50 
Luxembourg 40.00 60.00 50.00 
Switzerland 2.37 190.00 54.48 
Italy 18.00 130.00 74.00 
Austria 9.00 300.00 154.50 
Total 0.00 300.00 30.96 

 
 

C. Wages & Employment Categories 
 

1. Categories of Employment 
 
Considering the orchestras included in this survey range so greatly in size, it is only to be expected that the 
number and variety of positions they indicate exist within their orchestra would differ.  
 
What is perhaps of most interest is the large array of terms employed by different orchestras to refer to the 
positions their musicians occupy. Because of this, it is extremely difficult to compare composition across 
orchestras, let alone along other variables. What the questionnaire has provided is a record of how orchestras 
from across the world organise their musicians, and notably how they refer to the various positions they hold.  
 
In many cases, terms that could be assumed to refer to the same category are often employed to describe 
different positions within the same orchestra. In others, they could refer specifically to levels of pay. 
 

• Composer • Leader • Associate Principal • Principal Soloist • Sub-Principal • 1st Player 
• Arranger • Associate Leader • Assistant Principal • 1st Solo • 2nd Principal • 2nd Player 
• Concertmaster • Sub-Leader • Acting Principal • 2nd Solo • 2nd Principal A • 3rd Player 
• Co-Concertmaster • Super Principal • Group Leader • 3rd Solo • 2nd Principal B • Tutti 
• Cioncert-master • Principal • Section Principal • Soloist • Co-Principal Soloist  • Adjoints 
 • 1st Principal • Co-Principal • Super-Soloist • 3rd Principal  

 
In one case [Ref.31], the only category of employment that was detailed as one that orchestral members could 
hold was that of “musician”. 
 
2. Wages 
 
Informants chose to respond to the question of what wage categories existed for musicians in a variety of ways. 
A significant number (24%) provide no detail beyond stating that contracts and rates are negotiated on an 
individual basis or depend on the work required of each player.  
 
18% of cases – all of them relating to orchestras based in Germany – merely make reference to the collective 
agreement on which the majority of orchestral wages in the country are based. The pay band to which these 
informants refer correspond with the number of FTEs they claim to employ. As such it is possible to summarise 
the spread of pay-bands into which these 29 orchestras fall under the terms of the TVK agreement, in 
descending order. 6 of them are not affiliated with an opera/theatre. 
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• 2 are classed as pay group A/F2  
• 1 is categorised as pay group A/F1 
• 6 can be assigned to TVK A  
• 13 orchestras fall within pay-band B  
• 3 are assigned to TVK C 
• 4 are assigned to TVK D 

 
Several informants merely listed the number of categories of payment without detailing which positions or state 
/ term of employment they cover. Summarising them according to country: 

• For one orchestra in the UK there are 4 levels of payment, ranging from 37,000€ to 45,000€ per year  
• The four categories listed by another based in  
• For one orchestra in Switzerland, wages are higher than this across the 4 categories of pay they have, 

ranging from 55,300€ to 72,000€ per year. 
• In Slovakia, on the basis of two orchestras of different sizes, but both of affiliated with Opera/Theatres, 

there appear to be 4 to 6 levels of pay. For the smaller orchestra (43 FTEs), the pay bands work on a 
scale from level a) offering between 352.13€ to 526.04€ per month, to level d) which is set between 
283.44€ and 442.49€ per month. For the larger orchestra (75 FTEs), the pay bands work from a) to f), 
on a scale from 587.92€ to 414.64€ per month.  

• In New Zealand, there are 5 grades of pay for the one orchestra surveyed that is based there (69 FTEs): 
a) 20,044.74€ to e) 25,140.41€. 

• Serveral French orchestras pay their musicians according to a sliding scale referred to only as categories 
1, 2A, 2B and 2; though they all differ as to the amount each pays.  

 
Data for North America was drawn from published sources, but different in form according to country. For the 
sample of orchestras based in the US – all of which are affiliated with an Opera/Theatre – the minimum yearly 
wage for musicians ranges from 16,924.87€ to 74,765.19€. The average across this sample is 48,233.16€. In 
general, wages across this sample rise in relation to the size of the orchestra. 
 
The average basic yearly wage for a principal across the Canadian orchestras surveyed is 19,626.56€. The 
average basic yearly wage for a section player is 17,975.95€. The spread of wages for each category of 
employment is 15,904 – 45,862€ and 13,254 – 65,867€ respectively. Again, the wages for both categories 
tend to rise with the size of the orchestra (as measured by the number of FTEs). 
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3. Wages per Category – Principal, Co-Principal & Tutti: All Orchestras & by Type 
 
The number of informants providing figures for certain categories was large enough to produce significantly 
sized samples in only three cases: permitting insight into the average yearly wage for principals, co-principals 
and rank-and-file (tutti) players across all orchestras [n=71, 42 and 70 respectively].  This includes the 
orchestras based in Canada (relating to Principal and Tutti players), but not the United States.   
 
The average yearly wage for a Rank-and-file player is just over 26,000€. The average salary across this sample 
for a musician holding a Principal position is roughly 2,000€ more than this. If there is any anomaly here, it is 
that the salary for a co-Principal is higher than this, at just over 30,000€.  
 
When the Canadian Orchestras are removed from these calculations, the average salary for a Principal rises to 
30,728.37€ and drops to 27,930.95€ for a co-principal.  
 
These figures are significantly impacted by the range that exists in salaries for each category and across the 
entire sample by type of orchestra. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The wages for musicians of any category in orchestras affiliated with a Broadcaster are significantly higher than 
the average for the entire sample: between 15 and 20,000€.  
 
Musicians in orchestras attached to an Opera/Theatre get paid on average 1,500€ and 4,500€ less than the 
average across the whole sample; aside from that of Principal.  
 
Salaries for musicians working in all ‘Other’ types of orchestras in all three categories are between 25,500€ 
and 26,500€; with co-principals at the lower end of the scale.  

Position 
Range in Yearly 

Wage (€) 
Average wage 

p/year (€) 

Principals 
 1,350 –  
60,252 

28,815.71 

Co-
principals 

 675 –  
57,936 

30,013.43 

Tutti 
 1,973 –  
54,000 

   26,197.75 

Total 
   675 – 
 60,252 

 28,088.81 

 

Category of Employment 

Principal Co-principal Tutti Total Orchestras 
(n=62) by Type Average Yearly 

Wage (€) 
Average Yearly 

Wage (€) 
Average Yearly 

Wage (€) 
Affiliated with 
Broadcaster 

48,194.98 53,424.00 40,123.66 

Affiliated with an 
Opera/Theatre 

28,568.54 25,816.30 24,694.19 

Other 26,466.60 25,639.91 26,365.78 
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4. Wages per Category by Region 
 
The average wage for each category of employment varies quite notably from country to country. The countries 
with the largest samples of orchestras included in this analysis have been highlighted – the findings for which 
we can have broadest confidence in.  
 
 

Average Yearly Wage (€) per Category of Employment All Orchestras (n=61) 
by Country  Principal Co-Principal Tutti 

Belgium 30,860.55 26,482.34 25,987.69 

Canada 21,028.45   19,259.94 
Switzerland 55,900.00 51,650.00 48,100.00 

Germany 38,552.00 35,444.73 31,696.36 

Denmark     36,108.00 

Finland 25,770.12 24,065.64 22,077.24 

France 33,497.18 39,879.62 33,373.35 

Hungary     7,320.00 

Israel 13,800.00 12,000.00 9,315.00 

Japan 11,392.67 13,117.50 24,828.00 

Luxembourg 60,000.00 57,600.00 54,000.00 

Macedonia 2,520.00 2,280.00   

Mexico 13,608.00 12,816.00 12,354.00 

Norway 46,250.00 45,000.00 42,316.67 

Sweden 23,405.51 20,773.13 20,516.23 

Slovakia 7,239.00 6,819.00 5,264.00 

UK 36,857.12 35,155.06 34,015.14 

Total  28,815.71 30,013.43 26,088.81 

 
 
Relative to the average wages calculated across the entire sample, those offered to musicians based in 
Canadian orchestras are significantly lower, as they are in Sweden. Conversely, orchestras in the UK, France 
and Germany are all much higher; in several cases by up to 10,000€.  
 
The figures for Switzerland, Luxembourg and Norway suggest that orchestral musicians in all three of the 
positions analysed here get paid much better than musicians employed anywhere else.  
 
Musicians based in Asia, the Middle East, Central America and Eastern European countries get paid significantly 
less than their Western European contemporaries.  
 
There is a very slight tendency for the wages to increase for all three categories of employment as the size of 
the orchestra grows. 
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5. Increase in Salary over 20 Years from Recruitment 
 
Informants chose to respond to this question in a variety of ways.  
 
6% of them, all relating to orchestras based in Germany refer to the Collective Agreement TVK. There is some 
indication that the increase in salaries over a 20-year period is between 30% and 60% in these cases. 13% of 
informants provide a range as their answer, varying in scale from “0.5-2%” to “137-140%”.  
 
For the remaining 81% of orchestras included in this sample, the spread in average wage increases over a 20-
year period is extremely large, ranging from 0.5% to 180%. It is unclear whether some of the larger figures 
refer to the total % increase in musicians’ wages over two decades of service; and that others relating far 
smaller figures relate to a year-on-year increase over an equal period of 20 years. 
 
Across the entire sample, the modal average increase in wages over a period of 20 years since recruitment is 
less than 5%. In 1.3% of cases, orchestral musicians see no increase in their salaries both of which are based 
in the UK. In 5%, musicians see their salaries increase by more than 100%. 
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The increase in musicians’ wages over a period of 20 years since recruitment taken as an average across the 
orchestras included in this sample is 31.6%; although it should be noted that this falls within the extremely 
broad range of 0.5% to 180%. 
 
The increase in wages over a period to 20 years appears to be higher among orchestras affiliated with an 
opera/theatre (37.2%) than the average across the entire sample and even higher still among those attached 
to a Broadcast Institution (40.8%). Conversely, musicians working for ‘other’ types of orchestras experience a 
salary rise of 6% lower than the overall average of 31.6%. 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
Comparing the countries in which there is a sizeable cohort of orchestras, musicians based in Germany see an 
increase in wages of 57.5%, followed by Sweden at 36.4%. Orchestras based in the UK and France see a 
much smaller increase in salaries, at 20.7% and 11.4% respectively. 
 
6. Contracts 
 
Almost all (95%) of the orchestras surveyed employ musicians on a permanent, full-time basis. 64% of the 
total sample have part-time contracts in place; and 68% employ musicians on a fixed-term basis. This stands 
for orchestras of all types. Notably, fewer orchestras affiliated with a Broadcast institution employ musicians on 
a permanent yet part-time basis than any other kind of orchestra (25%). 
 
 
 
 

 
 

Total Orchestras 
(n=72) by Type 

Average 
Wage increase over 20 

years 
Range 

Affiliated with a 
Broadcaster 

40.8% 0-148% 

Affiliated with an 
Opera/Theatre 

37.20% 3-180% 

Other 25.5% 0-112% 

Total 31.6% 0.5-180% 
 

 Country Average Wage increase 
over 20 years (%) 

Range 

Belgium 44.8 40-50% 
Brazil 12.5  
Switzerland 25.0 3-44% 
Germany 57.5 6-180% 
Denmark 33.3 6-57% 
France 11.4 1.3-20% 
Hungary 11.3 5-17.5% 
Israel 22.5 20-25% 
Japan 37.5 30-45% 
Luxembourg 20.0  
Macedonia 1.0  
Mexico 3.0  
Norway 11.8 10-14% 
New Zealand 1.5  
Panama 50.0  
Sweden 36.4 3-112% 
Slovakia 59.3 30-100% 
UK 20.7 0-138.5% 

 

Type of Contract Total Orchestras 
(n=133) by Type Permanent Full-time Fixed-term Full-time Permanent Part-time  Fixed-term Part-time 
Affiliated with Broadcaster 100% 37.5% 25% 25% 
Affiliated with an 
Opera/Theatre 

99% 46% 39% 34% 

Other 89% 38% 38% 15% 
Total 95% 42% 38% 26% 
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In all countries aside from Luxembourg and Panama, orchestras employ musicians on a permanent, fullt-time 
basis. In most cases, these contracts are in place alongside other types of contract, primarily full-time but fixed-
term contracts. For musicians in orchestras based in Belgium, Canada and Macedonia, they are only employed 
on a permanent, full-time basis. The US only employ musicians on permanent contracts.  
 

Type of Contracts in Use Total Orchestras 
(n=133) by Country Permanent Full-time Fixed-term Full-time Permanent Part-time  Fixed-term Part-time 

Austria 100%  100% 100% 
Belgium 100%    
Canada 100%    
Switzerland 100% 20% 100% 20% 
Germany 98% 50% 48% 44% 
Denmark 100% 100% 33% 33% 
Finland 100% 50%   
France 88% 56% 22% 11% 
Hungary 50% 75% 50% 75% 
Israel 100% 50%   
India 100% 100%   
Italy 100% 100%   
Japan 75% 50% 25%  
Lithuania 100% 100% 100% 100% 
Luxembourg   100% 100% 
Macedonia 100%    
Mexico 100% 100% 100% 50% 
Norway 100% 50% 25% 25% 
Panama  100%   
Sweden 100% 17% 25% 8% 
Slovakia 100% 100% 20%  
UK 100% 9% 45%  
US 100%  9%  

 
7. Number of Contracts 
 
According to the 109 orchestras for which figures were available, 7926.5 contracts are in place in total across 
the entire sample. 91% of musicians across this sample are employed on a permanent, full-time basis. Very 
few (less than 5%) are employed part-time, be it permanently or contracted for a fixed period of time.  
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Further, 40% of this sample claim to have 100% of their musicians on permanent, full-time contracts. 56% 
employ all of their musicians on a full-time basis. 
 
4% employ musicians for a fixed-term only: half of these are for part-time contracts; the other half are full-
time.  

 
It is more common for musicians not working in orchestras affiliated with a Broadcaster or an Opera/Theatre to 
be employed on a fixed-term contract, be it full- or part-time. A higher percentage of musicians working for a 
broadcaster are on full-time permanent contracts than those in any other orchestra. In all cases though, the 
large proportion of the work-force are on these types of contracts.  
 

 
In all but 2 of the19 countries for which there is information available regarding the number and types of contracts 
used by orchestras, more than 80% of musicians are employed on a Permanent and full-time basis. In Japan, only 

Number of Musicians Employed by Type of Contract 
(proportion of total contracts as %) Total Orchestras 

(n=109) 
Permanent Full-time Fixed-term Full-time Permanent Part-time Fixed-term Part-time Total 

Number of Contracts 7216 340 198 172.5 7926.5 

Proportion as % of Total 91.% 4.3% 2% 2.2% 100% 
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53% of musicians are employed on this kind of contract, although the large majority of the remaining 47% are 
nevertheless employed on a full-time basis. In Hungary, only 25% of musicians are employed on a Permanent 
basis; although the majority of these are on full-time contracts. It is notable that almost a third of musicians 
working for orchestras based in Hungary are on contracts that are both part-time and fixed-term.  
 
All musicians working for orchestras based in Belgium, Canada, Finland, Denmark, Finland, France, Israel and 
Macedonia are employed on a full-time basis; in most cases on a permanent basis. Hungary has the highest 
proportion of musicians working on a part-time basis (35%); followed by Switzerland (12%). In all other cases 
where orchestras have part-time contracts in place, they account for less than 6% of each country’s workforce of 
musicians (Austria, Germany, Japan, Lithuania, Norway, Sweden, Slovakia, the UK and the US).  
 

Number of Musicians on Contracts (as % of Total No. of Contracts) Total Orchestras (n=109) 
by Country Permanent Full-time Fixed-term Full-time Permanent Part-time Fixed-term Part-time 
Austria 94  5 1 
Belgium 100    
Canada 100    
Switzerland 85 3 11 1 
Germany 93 2 2 3 
Denmark 95 5   
Finland 97 3   
France 100    
Hungary 22 43 3 32 
Israel 84 6   
Italy 100    
Japan 53 45 2  
Lithuania 91 3 3 3 
Macedonia 100    
Norway 95 2 3  
Sweden 93 1.5 4 1.5 
Slovakia 83 16 1  
UK 97  3  
US 97  3  

 
8. Probation Period 
 
From a sample of 119, 4% state that there is no probation period for musicians. The vast majority of the 
orchestras (67%) have a probation period of between 6 and 12 months. The modal average is, in fact, 12 
months exactly. 2% of orchestras have their musicians on probation for up to and even more than 3 years.  
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The probation period is slightly longer in orchestras affiliated with an opera/theatre (10.6 months), than in those 
attached to a broadcaster (9 months) or other type of orchestras (8.7 months). 

 
The average length of probation when joining an orchestra is only 3 months in Brazil, rising to 15 months in 
Slovakia. For musicians in the UK, France, Germany and Sweden, the probation period is between 7 and 11 
months. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
9. Retirement Age 
 
For the majority of American orchestras surveyed, the conditions of retirement detailed relate not to the age at 
which a musician can choose to retire, but rather the term of duty he or she is required to serve prior to 
officially retiring. This term is set at an average of 24 years.  
 
24% of informants indicated the minimum and maximum ages limits for retirement age: in 48% of these, this 
is set between 60 and 65; 18% set it between 60 and 70; 22% set it between 65 and 70. In one orchestra, it 
is between 65 and 75. In 10% of cases, musicians can retire below the age of 60, but no older than 65. One of 
these is based in Japan and states that musicians can take retirement as early as 32.  
 
The minimum retirement age across the sample for 125 for which figures are available is 62.5. Every type of 
orchestra sets their minimum retirement age between 62 and 64.  
 

All Orchestras (n=125) by Type Minimum Retirement Age Average Minimum Age for Retirement 

Affiliated with Broadcaster 60-65 62.75 

Affiliated with an Opera / Theatre 60-68 63.7 

Other 32-67 61.8 

All Orchestras 32-67 62.5 

 
The minimum retirement age across those orchestras based in Central and South America ranges from 60 (in 
Mexico) to 65 (in Brazil). Japan, Hungary and Belgium all set their minimum retirement age below 60, at 51, 57 
and 59 respectively. The country with the highest average minimum retirement age if Denmark, at 67.  
 
The minimum age of retirement is relatively steady across the various orchestras, whereas there is greater 
variation in the maximum age at which musicians can retire.  
 
 

 
 
 
 
 

Country Average Length of Probation Period in Months 

Brazil 3 
Finland 4 
Japan 4 
Italy 6 
Norway 6 
New Zealand 7 
UK 7.2 
France 8.7 
Hungary 9 
Macedonia 9 
Belgium 10 
Germany 10.4 
Denmark 10.5 
Sweden 11.2 
Switzerland 11.6 
Austria 12 
Israel 12 
Luxembourg 12 
Slovakia 15 
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10. Audition Procedure 
 
18% of orchestras state that they have not agreed an audition procedure with their respective musicians’ 
Union. 
 
82% orchestras state that the audition procedure they have in place was made in agreement with their 
respective musicians’ Union.  

 
It is less common for orchestras affiliated with a Broadcast institution to have agreed their audition procedure 
with their respective musicians’ union than it is in all other orchestras, with only half of them having done so. 
 

Proportion of Orchestras having Agreed their Audition Procedure with their Musicians’ Union 
All Orchestras (n=154) by Type 

Agreed with Union Not Agreed with Union 
Affiliated with a Broadcaster 50% 50% 
Affiliated with an Opera/Theatre 87% 13% 
Other 75% 25% 

 

All Orchestras (n=125) by Country Minimum Retirement Age Average Minimum Age for Retirement 

Japan 32-60 50.7 
Hungary 50-63 56.7 
Belgium 58-60 59.3 
Italy 60 60 
Mexico 60 60 
Slovakia 58-63 60.8 
France 60-65 61 
Finland 60-63 61.5 
Panama 62 62 
Sweden 60-65 62.4 
Austria 63 63 
Luxembourg 63 63 
Norway 62-67 63.25 
UK 60-65 63.25 
Germany 60-65 63.5 
Switzerland 63-65 64 
Brazil 65 65 
Israel 65 65 
Lithuania 65 65 
Macedonia 65 65 
Denmark 65-68 66.7 
All Orchestras 32-67 62.5 
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It is interesting to note that none of the orchestras based in India, Macedonia or Panama have agreed their 
audition procedure with their respective musicians’ unions. All those based in North America, Oceania and the 
Middle East have done do. In Europe, the majority of orchestras have also agreed their audition procedure with 
their respective unions, although it notably there is a 50:50 split across those based in Finland and Hungary.  
 

Proportion of Orchestras having Agreed their Audition Procedure with their 
Musicians’ Union All Orchestras (n=154) by 

Country  
Agreed with Union Not Agreed with Union 

Austria 100% 0 
Brazil 100% 0 
Canada 100% 0 
Switzerland 100% 0 
Israel 100% 0 
Italy 100% 0 
Lithuania 100% 0 
Luxembourg 100% 0 
Mexico 100% 0 
Norway 100% 0 
New Zealand 100% 0 
US 100% 0 
Sweden 83% 17% 
Germany 80% 20% 
Slovakia 80% 20% 
Japan 75% 25% 
Belgium 67% 33% 
Denmark 67% 33% 
UK 64% 36% 
France 60% 40% 
Finland 50% 50% 
Hungary 50% 50% 
India 0 100% 
Macedonia 0 100% 
Panama 0 100% 

 
 
It is also interesting to examine in more detail those countries for which only some of the orchestras based 
there have agreed their audition procedures with their respective musicians’ unions, since there appears to be 
some variation according to the type of orchestra. Notably, where only half of the orchestras based in Finland 
have an agreed audition procedure, it transpires in fact that all this 50% is made up entirely of orchestras that 
are attached to an Opera/Theatre. Those that have not agreed their audition procedure with the Union are all 
orchestras that have no affiliation with an opera/theatre or indeed a broadcast institution. 
 
In the UK, far fewer of the orchestras that are attached to a broadcast institution have agreed their audition 
procedures than those affiliated with an opera/theatre (100%) or any other type (63%). In France, Slovakia and 
Denmark, all ‘Other’ types of orchestras have agreed their audition procedure with their unions. This compares 
in all three cases to a smaller proportion of orchestras attached to an opera/theatre: in France, it is in less than 
50% of orchestras of this type that have done so.  
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11. Composition of Audition Panel 
 
59% of informants provide some detail as to the composition of their audition panels.  
 
3% of this sample (of 97) states that NONE of those that sit on audition panels are musicians or union 
representatives. It is particularly interesting that two of these claim to have agreed the procedure for these 
panels with their respective Unions.  
 
61% of this sample (of 97) indicates that their audition panels include musicians and/or union representatives. 
34% state that their audition panels include musicians, but no union representatives. 2% of them state the 
opposite: that union representatives do sit as members on the panel, but that musicians do not.  
 
As such, a total of 97% of orchestras appear to include musicians and/or union representatives on their audition 
panels. Of this cohort, 4 times as many of orchestras have agreed their audition procedure with their respective 
union than have not.  
 
It is important to acknowledge that in many cases, the musicians that sit on such panels may also hold the position 
of Union Representative. From the figures provided, it is a little difficult to discern the exact ratio of musicians to 
union representatives and in relation to other members sitting on each panel. 
 
12. Dismissal Procedure 
 
46% of orchestras claim that their dismissal procedure has not been agreed with their respective musicians’ 
unions. As such, just over half (54%) of the orchestras included here have agreed their dismissal procedures 
with a union.  
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There is no real variation according to the type of orchestra as to the proportion of them that have and have 
not agreed their dismissal procedure with their respective union. 
 

Proportion of Orchestras having Agreed their Dismissal Procedure with their 
Musicians’ Union  All Orchestras (n=149) by Type 

Agreed with Union Not Agreed with Union 
Affiliated with a Broadcaster 38% 63% 
Affiliated with an Opera/Theatre 59% 41% 
Other 47% 53% 

 
Comparatively, there is some variation according to region and country, which in many ways reflect that noted 
above regarding the proportion of orchestras in these countries that have and have not agreed their audition 
procedures with their unions. 
 
All of those orchestras based in North America, Oceania and the Middle East have agreed their dismissal 
procedure with their respective musicians’ unions. Similarly, all those based in Austria, Italy, Luxembourg, 
Mexico and Norway have agreed their dismissal procedures with their Union. None of those based in Brazil, 
India, Macedonia or Panama can make such a claim.  
 

Proportion of Orchestras having Agreed their Dismissal Procedure with their Musicians’ Union All Orchestras (n=149) by 
Country  Agreed with Union Not Agreed with Union 
Austria 100% 0 
Canada 100% 0 
Israel 100% 0 
Italy 100% 0 
Luxembourg 100% 0 
Mexico 100% 0 
New Zealand 100% 0 
Norway 100% 0 
US 100% 0 
UK 93% 7% 
Denmark 67% 33% 
France 67% 33% 
Norway 67% 33% 
Slovakia 67% 33% 
Switzerland 60% 40% 
Finland 50% 50% 
Hungary 50% 50% 
Sweden 50% 50% 
Belgium 33% 67% 
Japan 25% 75% 
Germany 11% 89% 
Brazil 0 100% 
India 0 100% 
Macedonia 0 100% 
Panama 0 100% 
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If we examine in more detail those countries for which only some of the orchestras based there have agreed 
their dismissal procedure with their respective musicians’ unions, there is again some variation according to the 
type of orchestra. Notably, where only half of the orchestras based in Finland have an agreed dismissal 
procedure, it transpires in fact that this 50% is made up entirely of orchestras that are attached to an 
Opera/Theatre. Those that have not agreed their audition procedure with the Union are all orchestras that have 
no affiliation with an opera/theatre or indeed a broadcast institution. The same can also be said for the 
orchestras based in Denmark.  
 
Similarly, where the figures for all orchestras based in Norway suggest that two-thirds of them have agreed 
their dismissal procedure with their union, it transpires that none of those attached to a broadcaster have done 
so and that 100% of all ’Other’ types of orchestra have. In France, only half of the orchestras attached to an 
opera/theatre have agreed their dismissal procedure, whereas all other orchestras based there have done so. 

 
13. Composition of Dismissal Panels 
 
43 informants (26% of the total sample) provide detail pertaining to the composition of the dismissal panels 
their respective orchestras have in place.  
 
19% of this cohort (of 43) state that neither musicians nor union representatives sit as members on dismissal 
panels. It is interesting to note that half of them claim to have already agreed their dismissal procedures with 
their respective union. The other 50% have not. 
 
Of the remaining 81% that all claim to have musicians and/or union representatives sitting on their dismissal 
panels, two-thirds of them have agreed their dismissal procedures with their respective unions. In 4 cases, the 
panels include union representatives but not musicians; in only one of these has the procedure for dismissal 
already been agreed with the Union. Comparatively, 14 informants state that their orchestras’ dismissal panels 
do have musicians sitting as members, but not Union Representatives.  
 
It is important to acknowledge that in many cases, the musicians that sit on such panels may also hold the position 
of Union Representative. From the figures provided, it is a little difficult to discern the exact ratio of musicians to 
union representatives and in relation to other members sitting on each panel. 
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D. Performances  
 

1. Number of Performances per year 
 
Of the total sample of 145 orchestras included in this analysis, 90% of them undertake ‘regular’ concerts. Two-
thirds of them also include operas and broadcasts among their performances over the year. Less than half of 
the sample perform Ballets (43%). 
 
As would perhaps be expected, all of the orchestras that are affiliated with a broadcaster undertake broadcasts 
– in many cases, each performance (‘concert’) they do is broadcast. Only one of this cohort includes Opera and 
Ballet among its performances. 
 

Number of Performances (as % of Total Orchestras) Types of Performances Undertaken: All 
Orchestras (n=145) by Type Operas Concerts Ballets Broadcasts Other 
Affiliated with a Broadcaster 12.5% 100% 12.5% 100% 0 
Affiliated with an Opera/Theatre 79% 84% 49% 62% 0.01% 
Other 57% 95% 40% 67% 0.03% 
Total 66% 90% 43% 66% 2% 

 
Only 62% of orchestras that are affiliated with an Opera/Theatre undertake Broadcast performances over the 
year. Almost 50% of them do ballet performances; with a larger proportion undertaking Operas. 1 informant 
from this cohort also states that their performances include Operettas and Musicals.  
 
Similarly, 3 orchestras among those not attached to either a Broadcast Institute or an Opera/Theatre of some 
type, claim to perform Operettas and Musicals. The large majority of this sample though, are involved in 
‘general’ concerts. Only 40% of them perform for Ballet; 57% undertake Operas; and 67% are involved in 
Broadcast performances.  

 
  
2. Total & Average Number of Performances: Total Orchestras & by Type 
 
The total number of performances across the entire sample of 145 is calculated as 16,921 per year. The 
majority of these consist of Operas (6,274) and Concerts (7,741). Bearing in mind the disproportionate number 
of orchestras included in the survey that are affiliated with an Opera/Theatre it is perhaps not surprising that 
they perform the bulk of these operas (5,681.5); on average, 74 times a year in fact per orchestra. 
  
Those attached to a broadcaster undertake on average less than 1 opera or ballet per year. They do, however, 
tend to perform more concerts per year on average (60.5) than those attached to an Opera/Theatre (34.5), 
though less than other types of orchestra (76.7). As perhaps would be expected, it is only those orchestras 
attached to a broadcaster that undertake a significant number of broadcast performances each year (52%); 
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although, as stated in the preceding discussion, several informants state that every concert they do is 
broadcast.   
 

Type & Number of Performances 
Other 

Total / Average Number of 
Performances: Total Orchestras 
(n=164) by Type Operas Concerts Ballets Broadcasts 

Operetta Musical 

Total per 
year 

Total 3 484 5 413 0 0 905 
Affiliated with Broadcaster 

Mean No. 0.4 60.5 0.63 51.6 0 0 113 
Total 5681.5 2654.5 916.5 528.5 30 11 9822 Affiliated with Opera / 

Theatre Mean No. 73.8 34.5 12 6.9 0.4 0.1 128 
Total 590 4602.5 563.5 335 3 100 6194 

Other 
Mean No. 9.8 76.7 9.4 5.6 0.05 1.7 103 

Total 6,274.5 7,741 1,485 1,276.5 33 111 16921 
Total Orchestras 

Mean No. 38.26 47.20 9.05 7.78 0.20 0.68 103.18 

 

 
 
3. Proportional Split in Performances: Total Orchestras & by Type 
 
The bulk of all the performances undertaken throughout the year across the total sample of orchestras 
surveyed are firstly, ‘concerts’ (45.8%) and secondly, operas (37%). This is the case across all types of 
orchestras except for the cohort affiliated with an Opera/Theatre, whose total performances are comprised 
primarily of operas (58%), and then only half as many concerts. Ballets comprise less than 10% of the total 
performances undertaken across the total sample; and aside from those orchestras attached to a Broadcaster 
(for whom the ratio between the concerts and broadcast performances is almost 1:1), broadcast performances 
tend to constitute only 5% of their total activities. 
 

Proportional Split in Type of Performance 

Other 
Proportional Split in 
Performances: Total 
Orchestras (n=164) by Type Operas Concerts Ballets Broadcasts 

Operetta Musical 
Affiliated with Broadcaster  0.33% 53% 0.67% 46% 0 0 
Affiliated with Opera Theatre  57.8% 27.1%  9.3%  5.4%  0.3%  0.1% 
Other  9.5% 74.3%  9.1% 5.4% 0.1%  1.6% 
Total   37%  45.8%  8.8%  7.5%  0.2% 0.7% 
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4. Proportionate Split in Performances: by Region 
 
On average, most orchestras from every region with the exception of North America tend to perform more 
‘concerts’ during the year than any other type of performance. Those based in Asia very rarely undertake any 
other kind of performance; whereas in Europe and New Zealand, ballets and Operas are more common. Those 
in the Middle East undertake Concerts and Operas only, at a ratio of about 2:1. In Europe, it appears that 
Operas and Concerts comprise the bulk of orchestral performances; whereas in North America it is Broadcasts.  

 

 

 
 
5. Obligations of Duty: Hours per Week 
 
There was significant variation in the kinds and number of responses to this question provided by informants. 
None was available for any of the orchestras based in North America.  
 

Proportional Split in Performances p/year: 
All Orchestras (n=145) by Region 

Operas Concerts Ballets Broadcasts Operetta Musical 

Europe 40% 44.7% 9.5% 5.5% 0.2% 0.1% 

Central/South America 3.3% 72.3% 3.3% 21.2% 0 0 

North America 0 0 0 100% 0 0 

Oceania 15.5% 33.8% 16.9% 33.8% 0 0 

Middle East 29.7% 70.3% 0 0 0 0 

Asia 0.7% 81.8% 0.5% 0.3% 0 16.7% 
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6. Working Hours per Week: Total Orchestras & by Type 
 
Based on a sample of 55, the average number of working hours per week for musicians is 26.3. Musicians 
working for orchestras attached to an Opera/Theatre tend to work on average the most number of hours per 
week, at 26.8; whereas those attached to a Broadcast Institution appear to work almost 2 hours less than this. 

 
The scale for the number of hours worked per week is actually quite wide, though, ranging from 7.25 to 40. 
Bearing this in mind, it is interesting to note that the modal average is, in fact, 29 hours per week – 3 more 
than the mean average. 
 
7. Working Hours per Week: by Country 
 
Only 10% of this sample are not based in Europe. Nevertheless, it is worth reviewing the difference in the average number of 
working hours per week across countries, as shown in the table below.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Orchestras in Panama and Switzerland have the lowest number of working hours per week (15 and 16 
respectively); whereas their counterparts in Lithuania and Macedonia tend to work the most (40). With the 
majority of the countries in this analysis having very few orchestras included in this sample, it is difficult to 
consider these figures particularly significant indicators of a typical working week for orchestral musicians.  As 
such, it is perhaps the modal average of 29, rather than the mean, that should be taken as the number most 
likely to reflect real life. 
 
As illustrated in the Line Chart below, almost ¾ of orchestral musicians work between 21 and 30 hours: 14% 
work more than this on average. In line with common belief on the continent, Europeans do, it seems, tend to 
work a longer week than the rest of the world; albeit only just! 
 

Working Hours p/week: Total Orchestras (n=55) by Type Average No. Hours p/week 

Affiliated with a Broadcaster 25.0 
Affiliated with an Opera/Theatre 26.8 
Other 26.2 
Total 26.3 

All Orchestras (n=55) by 
Country 

Average Number of Working Hours 
p/wk 

Panama 15 
Switzerland 16 
Brazil 20 
Hungary 21 
Mexico 22 
Germany 23 
Norway 24.75 
Luxembourg 25 
Denmark 25.4 
France 26.5 
Belgium 27 
Italy 28 
UK 28.9 
Sweden 29 
Japan 30.5 
Slovakia 31 
Finland 36 
Lithuania 40 
Macedonia 40 
Total 26.7 
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8. Obligations of Duty: Maximum Duties per Week 
 
Musicians working for orchestras based in Europe tend on average to undertake more duties per week than 
those from any other region. Aside from the one orchestra based in New Zealand, whose musicians are 
obligated to less than 5 duties per week, musicians from all other regions tend to undertake around 7 duties 
per week. 
 
    
 
 
 
 
 
 
 
 
 
 
 
 
 
Musicians working for orchestras affiliated with a broadcaster have on average a higher number of duties to 
undertake each week (10) than any other orchestra (8).  
 
Where the largest regional samples for this question are for Europe (62) and North America (30), it is possible 
to illustrate the variation across their respective orchestras by type. The average number of duties to which 
musicians in each cohort are obliged each week is 7.65 and 8.1 respectively.  

Region* Total No. Duties Mean Average No. Duties p/week 

Europe 506.35 8.17 
Oceania 4.8 4.8 
Middle East 14 7 
C/Sth. America 21 7 
Nth. America 229.5 7.7 
Total 775.65 7.9 

Average No. Duties p/week: Total Orchestras 
(n=98) by Type  

Total No. Duties Mean Average No. Duties p/week 

Affiliated with a Broadcaster 20 10 
Affiliated with an Opera/Theatre  143.6 8 
Other 612.05 7.85 
Total 775.65 7.9 
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9. Obligations of Duty: Working Days per Year 
 
The average number of days worked per year is 196. Those holding Principal roles work the least number of 
days per year (194), with Co-Principals working 196 days and Tuttis 200 days per year.  
 

 
On the whole, musicians working for orchestras that are attached to an Opera/Theatre tend to work fewer 
days per year than those working for orchestras with some other affiliation.  
 

 
 
10. Obligations of Duty* Minimum Basic Salary 
 
The minimum basic salary for musicians across this sample of 56 orchestras can be shown below to increase 
with the number of duties they are obligated to per week.  

Orchestra Affiliation No. Days Worked per Year 
(n=42) by Category of 

Employment  Opera Broadcaster Other 
Tutti 187 217 233 
Co-Principal 185 217 224 
Principal 183 217 220 
Total 185 217 226 

No. Working Days p/Year: All 
Orchestras (n=42) by Category 
of Employment 

Total No. 
Days 

Average No. 
Working Days 

p/Year 
Principal 7546 193.5 
Co-Principal 7634 196.0 
Tutti 8378 199.5 
Total 23,558 196.3 
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The number of days musicians in North America are obligated to work per year increases only slightly as the 
average minimum wage increases.  
 
The minimum basic salary increases as the average number of hours musicians are obligated to work per week 
decreases; as perhaps might be expected.  
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11. Length of Rehearsals 
 
Concert Rehearsals  
The average rehearsal for a concert across the entire sample (of 127) lasts a minimum length of 155.3 
minutes, or 2 hours 25 minutes. The maximum length of a rehearsal for a concert is 194 minutes, or 3 hours 
14 minutes. 
 
Many respondents provided only a single figure to indicate the length of rehearsals, rather than suggesting 
minimum and maximum lengths. When calculating the average length of rehearsal across each orchestra (mid-
point), the average length of rehearsal for a concert is 183 minutes, or just over 3 hours. 
Where figures are available for minimum and maximum lengths for concert rehearsals (n=50), nearly 50% of 
orchestras set their rehearsals to last between 2½ and 3 hours. For 20% of orchestras, they are set between 2 
and 3 hours; and for a tenth of orchestras, the rehearsal period is far longer, between 4 and 6 hours  - all of 
which are based in Norway. 
 
It is interesting to note that concert rehearsals tend on average to be shorter overall for orchestras attached to 
an Opera/Theatre (2 hours 50 minutes), in comparison to those affiliated with a Broadcaster (3 hours 5 
minutes) and all Other orchestras (3 hours 13 minutes). 
 

Average (minutes) Average Length of Concert Rehearsals: All 
Orchestras (n=127) by Type 

Average length 
(minutes) Minimum Maximum 

Range 

Affiliated with a Broadcaster 185 165 205 120-300 
Affiliated with an Opera/Theatre 170.6 159 182 120-330 
Other 193 184 202 45-300 
Total 183 172 193.5 45-330 

 
There does not appear to be variation in the length of concert rehearsals according to country or region, 
although it is interesting to note that Panama sets a maximum limit on rehearsals that is significantly lower (90 
minutes) than most other countries. Orchestras based in Germany vary relatively widely, with the minimum 
length of rehearsal being under an hour. 
 

Average (minutes) Average Length of Concert Rehearsals: All 
Orchestras (n=127) by Country 

Average length 
(minutes) Minimum Maximum 

Range 

Panama 90  90  
Austria 120  120  
Belgium 120 120 120 210-300 
Israel 150 120 180 120-330 
Italy 150 120 180 120-180 
Luxembourg 150  150  
Macedonia 150  150  
NZ 150  150  
Germany 162.5 151 174 45-300 
Switzerland 165 159 171 150-180 
UK 167 157 178 120-180 
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France 168 159 177 120-240 
Finland 180 180 180 120-240 
Hungary 180  180  
Japan 180 180 180 210-300 
Mexico 180  180  
Brazil 210 180 240 180-240 
Slovakia 215 200 230 120-240 
Sweden 227 224.6 230 120-300 
Lithuania 240  240  
Denmark 260 240 280 240-300 
Norway 262.5 225 300 180-300 

 
 
Opera Rehearsals 
The average rehearsal for an Opera performance across the entire sample (of 84) lasts a minimum of 165.4 
minutes, or 2 hours 44 minutes. The maximum length of a rehearsal for an opera is 209.6 minutes, or 3½ 
hours. 
 
When calculating the average length of rehearsals for each orchestra, it appears that in general, the average 
length of a rehearsal for an opera is 194 minutes, or 3 hours 14 minutes. 
 

Average (minutes) Average Length of Opera Rehearsals: All 
Orchestras (n=127) by Country 

Average length (minutes) 
Minimum Maximum 

Range 

Affiliated with a Broadcaster 250 240 260 180-300 
Affiliated with an Opera/Theatre 192 153 210.5 0-420 
Other 192 197 202 120-420 
Total 194 165 210 0-420 

 
It is interesting to note that the average length of a rehearsal for an orchestra attached to a Broadcast 
institution is longer at 4 hours 10 minutes, than all other orchestras, including those affiliated with an 
Opera/Theatre (3 hours 12 minutes). However, when looking at the maximum length of rehearsals across these 
different cohorts, they are shown to last up to 7 hours among all orchestras other than those attached to a 
Broadcaster. 
 
Where a range is provided for orchestras (i.e. a minimum and a maximum length), we can see that orchestras 
based in Sweden and Japan both claim to have rehearsals for operas that can last up to 420 minutes, or 7 
hours; significantly longer than the 3¼ hour average for the entire sample. However, there is little significant 
variation according to country or region. 
 

Average (minutes) Average Length of Opera Rehearsals: All 
Orchestras (n=84) by Country 

Average length 
(minutes) Minimum Maximum 

Range 

Belgium 150  150 120-180 
Luxembourg 150  150  
Germany 178 145 194 0-360 
Austria 180  180  
Finland 180  180  
Israel 180  180  
NZ 180  180  
Switzerland 187.5 180 195 180-240 
UK 187.5 160 199 120-240 
Slovakia 191 165 210 150-300 
France 193 157.5 227 150-300 
Hungary 210  210 180-240 
Denmark 255 240 270 240-300 
Sweden 258 180 264 120-420 
Norway 280 240 320 240-360 
Japan 360 300 420  

 
Recording Rehearsals 
The average rehearsal when preparing for a recording across the entire sample (of 73) lasts a minimum of 
181.7 minutes, or just over 3 hours. The maximum length of a rehearsal for a recording is 216 minutes, or 3 
hours 36 minutes. 
 
The mean average length for a recording rehearsal across this cohort is 208 minutes, or 3½ hours. For those 
orchestras attached to a Broadcast institution, rehearsals for recordings are on average almost 40 minutes 
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longer than this however; in some cases lasting up to 6 hours. For orchestras affiliated with an Opera/Theatre, 
rehearsals for recordings tend on average to be shorter than this, with an average minimum length of 167 
minutes (2 ¾ hours) and a maximum average of 191 minutes (3 hours 10 minutes). They can on occasion last 
up to 5 hours though. 
 
For all Other orchestras, rehearsals for recordings can last up to 7 hours, although the average maximum length 
is 232 minutes (3 hours 50).  
 

Average (minutes) Average Length of Recordings Rehearsals: All 
Orchestras (n=73) by Type 

Average length 
(minutes) Minimum Maximum 

Range 

Affiliated with a Broadcaster 245 210 265 180-360 
Affiliated with an Opera/Theatre 185 167 191 120-300 
Other 226 193 232 150-420 
Total 208 182 216 120-420 

 
It is interesting to note that orchestras based in Lithuania have on average rehearsals for recordings that last 
significantly longer than the average across the entire sample (of 73), at 7 hours. That said, orchestras in 
Sweden also tend to have rehearsals that can last this long, although on average the maximum length is just 
over 5 hours (305 minutes). Orchestras based in Austria have the shortest rehearsals at only 2½ hours. There is 
no real variation in the minimum and maximum length of rehearsals for recordings according to Country or 
Region. 
 

Average (minutes) Average Length of Recordings Rehearsals: All 
Orchestras (n=73) by Country 

Average length 
(minutes) Minimum Maximum 

Range 

Austria 150  150  
France 175 170 176 150-180 
Switzerland 176  176 165-180 
Germany 180 156 184 120-300 
Hungary 180  180  
Israel 180  180  
Luxembourg 180  180  
UK 185 150 195 120-360 
Slovakia 195 180 210 180-240 
Brazil 210 180 240 180-240 
Finland 210 180 240 180-240 
Denmark 255 240 270 240-300 
Belgium 260  260 180-300 
Norway 270 240 300 240-300 
Sweden 302 180 305.5 180-420 
Lithuania 420  420  

 
In comparing the length of rehearsals for concerts, operas and recordings across the entire sample by type of 
orchestra, we can see that those attached to an Opera/Theatre tend on average to hold shorter rehearsals than 
all other orchestras. Those affiliated with a Broadcast institution tend on average to hold longer rehearsals for 
Operas and Recordings than all other orchestras. 
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12. Number of Days Off per Week 
 
No orchestras give their musicians more than 2 days off per week. The majority of orchestras (72/103) give 
their musicians 1 day off per week; 6% of them give their musicians between 1 and 2 days a week; and the 
remaining 25 claim to give their musicians 2 days off per week.  
 
29% informants state that their respective orchestras determine the day/s that musicians are entitled to take 
off during the week; the remaining 90 (71%) so not.  
 
There does not appear to be any variation in whether days are pre-fixed or not for musicians according to 
country or region, or by type of orchestra.  
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13. Paid Leave 
  
In seven orchestras (4% of the total), musicians do not receive paid leave:  this includes all those based in 
Israel. 
 
10 informants state that paid leave is applied for on an individual, case-by-case basis or applies for only certain 
categories of employment (Section Principals and Concertmasters). 3 state only that a discretionary allowance 
exists for compassionate leave.  
 
In several other cases, leave allowance is calculated as a percentage of musicians’ salaries or as an equivalent 
to a certain number of duties. 
 
For those orchestras which detail the amount of paid leave, as it applies across all their musicians, the modal 
average number of weeks across the year is 6. The mean average across the sample is slightly higher at 6.4 
weeks.  

 
Orchestras based in Canada, Japan, Panama and the UK all take fewer weeks paid leave than the overall 
average. Comparatively, orchestras based in Mexico and Lithuania take 2 weeks more per year; although this is 
based on so small a sample as to render this average insignificant. 
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The UK appears to take one week less than the rest of Europe as paid leave (5 weeks). Orchestras based in 
France, Norway and Germany appear to be in line with those based in the United States in giving their 
musicians between 6½ and 7 weeks paid leave per year.   
 
Orchestras affiliated with a Broadcast institution tend to give slightly less paid leave that the average across the 
entire sample: between 5 to 6 weeks. The range in number of weeks across all other types of orchestra is 1 to 
1.  
 
14. Conditions of Leave 
 
35% of orchestras take their holiday entitlement in one go; generally over the summer which in many cases is 
said to coincide with theatre holidays.  
 
31% indicate that their yearly allowance is to be taken in at least two parts; this tends to comprise one break 
taken over the summer months (August/September), and another over the Christmas / winter period, which 
may or may not coincide with School Holidays. 
 
15 informants merely state that leave is taken “collectively” and applies to the entire orchestra. 
 
15. On-call Duty 
 
54% of orchestras have an on-call system in place; 24% do not. The remainder of the sample either did not 
know or did not respond.  
 
Of those that do have an on-call system in place, it is in only 32% of cases for which musicians are 
compensated for being on-call. 68% of orchestras with an on-call system therefore do not compensate their 
musicians. 
 

Average No. Weeks of Paid Leave p/year: All 
Orchestras (n=70) by Country Mean Average No. Weeks Paid Leave p/year 

Canada 3.1 
Japan 4 
Panama 4 
UK 5 
Hungary 6 
France 6.4 
Sweden 6.5 
Luxembourg 7 
Norway 7 
Germany 7.1 
US 7.1 
Switzerland 7.5 
Mexico 8 
Lithuania 8.4 
Total 6.3 

Average No. Weeks Paid Leave p/year: All 
Orchestras (n=69) by Type 

Average No. Weeks Paid Leave 
p/year 

Range 

Affiliated with a Broadcaster 5.3 5-6 weeks 
Affiliated with an Opera/Theatre 6.6 1-10 weeks 
Other 6.1 1-11 weeks 
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16. Other Activities 
 
In 96% of orchestras, musicians are allowed to hold a teaching position in a conservatory or a music school 
whilst employed by the orchestra. 
 
 

 
 



 

 46 

FIM International Survey on Orchestras 
April 2008 
 

 
 
82% of orchestras state that their employer does allow/support individual performance activities outside the 
orchestra said that this was the case. 18% said that they were not permitted to engage in individual music 
activities.  
 
E. Recordings 

 
1. Contractual Arrangements for Recordings 
 
21% of orchestras surveyed make no contractual arrangements for recordings for musicians. Of the 79% that 
do have contractual arrangements for recordings, they are split almost equally between those that include 
recordings in musicians’ salaries (54%) and those that do not (46%). 
 

 
 
100% of those affiliated with a Broadcast Institution make contractual arrangements for recordings and, as 
perhaps would be expected, they are included in musicians’ salaries. 78% of the remaining orchestras (both 
those attached to an Opera/Theatre and all others) have such arrangements in place. 
 
61% of those attached to an opera/theatre do not include such arrangements in musicians’ salaries; whereas 
53% of all ‘Other’ orchestras do include recordings in musicians’ salaries. 
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There is some variation in the number of orchestras that have contractual arrangements in place for recordings 
according to the region in which they are based.  In all regions, with the exception of Oceania (based on the 
one orchestra from New Zealand), the majority of orchestras do have contractual arrangements in place for 
recordings. In most cases, recordings are not included in musicians’ salaries. The exceptions are in Israel, where 
only half of the orchestras based there do include recordings in musicians’ salaries. In Europe, 70% of 
orchestras who do have arrangements in place include recordings in musicians’ salaries. 
 

 
 
 
 
 
 
 
 

Contractual Arrangements for Recordings Contractual Arrangements for Recordings: 
All Orchestras (n=157) by Type None Yes: Salaried Yes: Not Salaried 
Affiliated with a Broadcaster 0 100% 0 
Affiliated with an Opera/Theatre 22% 30% 48% 
Other 22% 53% 25% 

Contractual Arrangements for Recordings 
Contractual Arrangements for Recordings: All 
Orchestras (n=157) by Region None Yes: Salaried Yes: Not Salaried 

Europe 23% 54% 23% 
North America 7% 3.5% 92.5% 
Oceania 100% 0 0 
Middle East 0 50%  50% 
Central / South America 25% 0 75% 
Asia 40% 20% 40% 
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2. Average Number of Recordings per Year 
 
Of the 164 orchestras surveyed, data concerning the number of recordings each orchestra undertook/produced 
each year was available for only 135 of them; with 29 recording either a “Don’t Know” (2 in total) or no entry 
at all (for which an ‘n/a’ was entered). 3 of the informants who provided an indication as to the number of 
recordings undertaken per year do not detail whether arrangements are made for them in musicians’ contracts.  
 
The majority of informants chose to respond to this question with a single number. It is unclear, however, 
whether this number refers to separate recording sessions (irrespective of length), or the number of recordings 
produced through a series of recording sessions. 
 
 
 
 
 
 
 
 
 
 

 
 

Recordings 
Arrangement  

Total Number of Recordings p/yr Average Number p/yr 

Don’t Know / N/A 4.5 1.4 

None 54.5 2.6 

Yes: Salaried 414 6.2 

Yes: Not Salaried 373 7.6 

Total 846 6.3 



 

 49 

FIM International Survey on Orchestras 
April 2008 

 

The average number of recordings produced/undertaken per year across the sample of 135 orchestras included 
in this question is 6.3. Between them, they produce a total of 846 recordings. In most cases (93%), these 
recordings are included as contractual duties; though they are included in musicians’ salaries in only slightly 
more than half of them (or 49% of the total). Those musicians for whom recordings are not part of their 
contractual arrangement produce a smaller number of recordings per year, with an average of 2.6. 
 
Nearly 90% of orchestras surveyed included in this analysis do undertake / produce at least one recording per 
year. Just over half (52%) produce between 1 and 4 recordings per year on average. A significant number 
produce more than this: with 21.5% of orchestras averaging between 5 and 10 recordings per year; 16.2% 
averaging anything from 11 to more than 50 recordings per year.  

 
It is not perhaps surprising that those orchestras attached to a Broadcast institution produce the most number 
of recordings per year highest on average, at 14.8. That said, this figure is skewed by the 1 orchestra that 
claims to undertake 55 recordings per year: without which, the average across this cohort of 7 would be 8. 
Nevertheless, this is still higher than the average number of recordings undertaken by the rest of the sample, 
which is calculated to be 5.4 for orchestras affiliated with an Opera/Theatre and 6.3 for all others.  

 
Comparing regions, orchestras in Asia and the Middle East produce the most number of recordings per year on average at 
10.7 and 10 respectively. Those based in Central and South America produce the fewest per year on average, with only 1.4. 
Those in Europe and North America produce on average 6 and 8 per year respectively. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Average No. Recordings 
p/year: All Orchestras 
(n=135) by Region 

Average No. 
Recordings 

p/year 

Total No. 
Recordings 

p/year 
Europe 5.9 599.5 
N.America 7.9 189.6 
Middle East 10 20 
C./Sth.America 1.4 5.5 
Asia 10.7 32 

Average No. Recordings 
p/year: Total Orchestras 
(n=135) by Type 

Average No. 
Recordings p/Year Range 

Affiliated with a Broadcaster 14.8 3-55 
Affiliated with an 
Opera/Theatre 

5.4 0-39 

Other 6.3 0-67.5 
Total 6.3 0-67.5 

Country Average No. Recordings p/ year 
Lithuania 1 
Finland 1.5 
Macedonia 2 
Slovakia 2.6 
Sweden 2.6 
Denmark 2.8 
Luxembourg 3 
Norway 3.1 
Switzerland 4.9 
Belgium 5.8 
Germany 6.6 
France 6.8 
Hungary 8.3 
UK 9.7 
Austria 15 
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Looking specifically at the orchestras based in Europe, Lithuania and Austria have the lowest and highest 
averages respectively. Those countries with the largest cohorts included in the survey vary quite widely around 
the average of 6.3; with those based in Sweden undertaking only 2.6 per year on average, and those in the UK 
almost 10, although 3 of these are affiliated with Broadcasters and as such would be expected to have a higher 
average than most. Those based in Germany and France produce roughly the same number of recordings per 
year as is suggested by the average for the total sample of 135. 
 

F. Touring 
 
1. Number & Length of Tours per Year 
 
10% of the entire sample does not tour throughout the year; although several state that they (instead?) 
occasionally have invited guests perform with them.  
 
59% of the entire sample claim to tour at least once every two years (the majority tours significantly more than 
this).   
 
The average number of tours undertaken by the 101 orchestras for which specific information is available 
comes to 4.4, although this number refers to all ‘kinds’ of tours – foreign and domestic, including ‘day trips’, 
‘short trips’ and ‘single trips to other cities’ which many informants chose to list under this question. On the 
other hand, some chose to merely record the total number of days per year that constitute ‘domestic tours’. 
The majority did not make a distinction between foreign and domestic tours, choosing instead to provide a 
single number for the number of tours undertaken each year. Clearly, the definition of what constitutes ‘a tour’ 
is a somewhat broad, and as such it is somewhat difficult to make comparisons across and between 
orchestras.  
 
Middle East 
Orchestras based in Israel generally tour only once per year, abroad, for an average of 7 to 10 days. 
 
Asia 
The average number of tours throughout the year for orchestras India is 30 tours, each of which lasts an 
average of 5-6 days. The average number for those in Japan is between 5 and 6 tours per year, each of which 
lasts approximately 3 to 4 days.  
 
Central & South America 
Orchestras in Panama claim to undertake 1 national tour per year, covering 10 cities, although no information is 
provided as to how long this tour lasts. They also play abroad once a year, on trips that are said to last only 2 
days. Those in Brazil tour an average of 6 times a year, each of which lasts between 1 to 3 days. Orchestras in 
Mexico state tour rarely, although when they do occur the trips last between 3 and 8 days.  
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North America 
No information was sourced for orchestras based in this region. 
 
Oceania 
Orchestras based in New Zealand undertake 1 to 2 tours per year, each of which lasts approximately 36 days. 
 
Europe 
Orchestras in Switzerland undertake an average of 3 tours per year: though this ranges across the sample from 
a single 1-week tour per year to 5-6 tour per year each lasting anything up 14 days. 
 
Orchestras in Austria orchestra tour around of three times a year, for an average of 8 days.  
 
Those based in Belgium tour 1 to 2 times per year, ranging in length from 3 to 10 days. The average number 
of days each orchestra performs outside of their home-town per year amounts to 13 days per year.  
 
It is difficult to compare the tour schedules for the orchestras based in Denmark, since they provide information 
of such varied form. One claims to tour abroad once every 2-3 years, in addition to several day-trips per year. 
Another tours abroad once a year for around a week; the other makes one three-day tour abroad per year in 
addition to 25 one-day trips in their home country. 
 
Orchestras in Finland tend to make between 1 and 3 tours per year, lasting anything between 2 and 14 days.  
 
22% of orchestras based in France tour only once every couple of years, for 5 to 10 days. 67% make between 
one and three trips per year, in most cases lasting no more than 8 days, although a handful claim to tour for up 
to 2 weeks.  
 
26% of orchestras based in Germany that provide information pertaining to tours either do not tour or do so 
extremely rarely, aside from the occasional 1-day domestic trip. The remaining orchestras tend on to spend an 
average of 8 days in total touring per year. The average number of trips across this cohort is 5 per year. 
 
The orchestras based in Hungary undertake between 2 and 10 tours per year, for between 5 and 7 days. The 
average number of days in total each orchestra appears to spend touring is 33 days per year. 
 
The orchestras surveyed which are based in Italy tend to tour 4 times per year, for an average of 8 days.  
 
Those in Lithuania make 1 or 2 foreign trips per year, lasting anything up to 10 days at a time. This is in 
addition to regular concerts in cities outwith their own each year, each constituting a single day-trip.  
 
Those based in Luxembourg tour abroad on average twice a year.  
 
Orchestras in Macedonia tour 2 to 3 times per year, with each trip lasting between 2 and 4 days.  
 
Norwegian orchestras tour at least once a year lasting anything from 2 days to 2 weeks.   
 
The orchestras surveyed that are based in Sweden do all make tours of some kind; although the number of 
trips ranges from only once (abroad) every couple of years for between 1 and 2 weeks, to up to 7 domestic 
tours per year for around a week. 
 
All of the orchestras from Slovakia claim to undertake tours of some type: half of them do so 2 to 3 times 
throughout the year for anything up to three weeks. The other half make between 4 and 8 trips a year for 
between 7 and 10 days.  
 
86% of the total sample of orchestras based in the UK tour at least once every two years. 21% of them tour 
abroad once or twice a year for between 5 and 10 days; 28% undertake between 1 and 5 domestic tours each 
year ranging in length from 2 days to 5 weeks. Among those that do not specify if their tours take place on 
domestic soil or abroad do, one claims to tour 3 times a year, each lasting 8 weeks; 50% undertake 1 to 3 
tours per year, of between 4 and 14 days in length; 40% tour for 5 to 6 days on average, about 7 times a year.  
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2. Limits on Travel 
 
75 of the 164 orchestras surveyed provided no information as to the Limits that exist on travel: this number 
includes the 31 orchestras based in North America for which all data collated for them was drawn from 
published sources.  
 
Two informants merely entered “Yes” in response to this question [Ref. 108 & Ref. 115], suggesting that there 
are some conditions which limit travel arrangements, though it is unclear as to what these may be or who is 
responsible for setting them.  
 
12% of orchestras apparently have no formal standards in place restricting or determining the conditions of 
travel when touring. Several others state that the limits on travel depend on the nature of the tour and the 
length of each journey. 
 
A handful of orchestras make reference to broader National standards for travel and the legal systems in their 
respective countries as the prime determinant in limiting orchestral musicians’ travel: these include the 
European Bus Driving Standards (in Hungary).  
 
In 9% of cases, orchestras are bound to the contractual and broader Collective Bargaining Agreements by 
which musicians in their respective countries and regions are employed. For instance, those in Germany ensure 
the conditions for travel adhere to those laid out by the TVK; those in the UK refer specifically to those 
agreements their orchestras negotiate with the Musicians’ Union (MU) and in some cases the Association of 
British Orchestras (ABO). Orchestras in Austria and France similarly refer to the collective agreements for 
employment in their respective countries.   
 
3. Working Hours 
 
The conditions placed on the length of tours and working weeks vary widely across the sample of orchestras; 
from limiting the number of days musicians tour per year to 120; to limiting the length of time any one tour 
should last to a maximum of anything between 21 and 35 days at a time. In several cases, the hourage for rest 
and work time per week are “as at home”, and thereby limiting the working week to 40 hours, or 12 hours a 
day, to ensuring 8 hours of rest are taken in any 24-hour period. 
 
A number of orchestras afford their musicians one day off (free of work duties and travel) per 6-7 days, 
although in most cases this means 24 hours free after working for 4-5 days consecutively (this may consist 
purely of concert performances or concerts and other duties). In only one case is it stated that musicians may 
not get a day off whilst on tour; and in another the journey day is itself counted as the ‘day-off’.  
 
Whilst on tour, most musicians appear to be entitled to anything between 15 minutes rest and 3 hours on 
arrival at their destination after travelling, depending on their schedule. In one case, the evening of arrival is set 
aside for the orchestra as ‘free-time’ to do with as they wish, as is the following morning. In Denmark, 
musicians are variously entitled to anything from one to five hours rest between rehearsals and concert 
performances. In the UK, several orchestras relieve musicians from their on-call responsibilities during meal 
breaks. Several orchestras count a journey of more than 4 hours as a duty or in someway remunerate for such 
a journey. 
 
4. Length of Journey  
 
In the majority of cases, informants detail the limits that exist on travel arrangements with reference to the 
maximum time any journey may be per day, and how long they can go without a rest-stop.  
 
In the UK, there is a limit on the number of miles orchestras can travel on any one day: set in the majority of 
cases at 250 miles; in one case it is 180 miles with the caveat that the orchestra are either home or at their 
lodgings by 2am. In Hungary, this limit is 1000km.  
 
In a handful of cases the limits on journey times and distance relates specifically to travelling on a concert day. 
For instance, several orchestras limit journeys to a maximum of 4.5 hours when they are due to perform that 
day.   
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On days where the orchestra is not due to play a concert, the maximum length of any journey is set between 5 
and 13 hours.  Journeys tending towards the upper end of this scale tend to be in cases where orchestras are 
travelling by public transport (with musicians not, therefore, having to drive themselves) rather than by car. 
 
In Mexico and in several Swiss and French orchestras, the limit on travelling by bus is lower than this average, 
at around 3 hours; although this could refer to the maximum time they can travel without a rest-stop rather 
than the maximum journey hours per day.  
 
Several orchestras in Sweden and Belgium limit journey time on a non-concert day to 5 hours; Others based in 
Europe (21% of the total sample) travel for a maximum of 6-7 hours in any one go; half as many have a higher 
maximum journey time of 8 to 10 hours.  
 
In general, breaks whilst travelling are set per 2-4 hours of journey time. It is typical for orchestras to take a 
rest-stop every 2 to 2.5 hours, for anything between 20-40 minutes. 
 
5. Conditions of Transport 
 
Information pertaining to the standards and modes of travel is minimal: several of the orchestras based in 
France specify that when using the train, they travel 1st class, and economy class when flying. In Brazil, 
orchestras will always have their musicians travel by air for journeys of more than 500km. 50% of those based 
in Japan state that they fly only when absolutely necessary, and as a point of principle use the train rather than 
travel by road. 7% of those based in the UK aim to provide a minimum of 3 seats per two people on tour 
coaches. 
 
6. Does travel time count as service? 
 
66% of orchestras do count travel time as service. 34% do not; although in two cases, travel expenses are 
reimbursed. 

 
The majority of orchestras in Europe and Central and South America do count travel as service. In contrast, the 
majority in North America do not count travel as service. The entire cohort based in Asia do count travel as 
service; none in Middle East do.   

 
7. Daily Allowance (Per Diem) 
 
10% of orchestras state that their per diem allowance varies and/or depends on the country in which they areis 
in at the time. Another 9% state that the amount is negotiated with management and/or attached to the 
Collective Agreement to which the orchestra is bound. Just under 50% of orchestras provided figures as to the 
actual amount of daily allowance their musicians receive whilst on tour. The average per diem allowance across 
this sample is 44.36€.  
 
Orchestras based in Asia tend to award their musicians the highest per diem allowance on average, at just over 
100€. The rest of the sample tend to cluster quite tightly around the overall average, with orchestras in the 
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Middle East being just slightly higher with 46.54€, and Europe just 1€ below. Those based in Central and South 
America have the lowest per diem, followed by those in North America.  

 
There is great variation in the average per diem allowance across countries based in Europe. Orchestras based 
in Germany have the lowest average at only 22.31€ which, is considerably less than the UK (the only other 
country with a comparatively sized sample) who give their musicians more than twice this amount. Orchestras 
in Italy appear to have an average per diem of 120€, although the sample on which this is based is too small to 
consider this result significant.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
8. Quality of Hotel 
 
86% of orchestras that responded to this question claim to always have their musicians staying in a hotel with a 
minimum of 3 stars when on tour. 3% guarantee their musicians a five-star hotel. The one orchestra that 
claims to use only 1-star accommodation is based in Slovakia.  
 
 
 
 
 
 
 
 

Average Per Diem allowance on tour: 
Europe (n=42) 

Average Per Diem (€) 

Germany 22.31 
Sweden 35.33 
Belgium 38.30 
France 40.75 
Hungary 43.67 
Denmark 44.63 
UK 53.41 
Switzerland 53.49 
Norway 57.00 
Luxembourg 60.00 
Italy 120.00 
Total 43.65 

Category 
of Hotel 

Europe  Asia Oceania 
Middle 
East 

C./Sth. 
America 

Total 

1-star 1%     1% 

2-star 11% 50%  50% 20% 13% 

3-star 47% 50% 100% 50% 20% 47% 

4-star 40%     36% 

5-star 1%    50% 3% 
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9. Single Rooms 
 
79% of orchestras who responded to this question do provide musicians with single rooms, whereas 21% of 
them cannot guarantee this. 
 
None of the orchestras based in either Oceania or the Middle East guarantee their musicians single rooms 
whilst on tour. The majority of those based in Europe, Asia and North America can do so. Only 25% of those in 
Central and South America can ensure their musicians get to stay in single rooms.  
 

 
When looking specifically at the countries based in Europe, we can see a correlation between the quality of hotel in 
which musicians generally get to stay when on tour and the degree to which they will be guaranteed a single 
room. All of those orchestras that use hotels of only 4-star and above can always guarantee their musicians single 
rooms. For those at the lowest end of the scale of accommodation, musicians are likely to have to share rooms.  
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G. Organisation & Employee Relations 
 
1. Representation 
 
The large majority of Orchestras surveyed (82%) have their musicians represented in some way on the 
Orchestra / Delegation Committee. Only 75% of orchestras claim to have their musicians represented by a 
Union steward or on a Union-based committee. 46% of orchestras have musicians represented in some way on 
their artistic committees. 20% of orchestras have their musicians represented on ‘other’ types of committees or 
forums, in addition to the aforementioned; in half of these, it is a specific Workers / Players’ committee.  
 
27% of this total of 157 orchestras claim their musicians are represented in only one form: 57% of them state 
this is in the form of a delegation/orchestra committee; 5% state musicians are represented on the artistic 
committee; and 38% state it is by way of a Union steward or committee.  
 
40% of orchestras therefore claim that their musicians are represented on 2 of these forums. Musicians are 
represented in some form or another across all three forums in 33% of orchestras.  
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There does not appear to be any regional variation across the sample, other than to say that musicians in 
orchestras in Europe appear to be represented in more ways than other regions. The published documents from 
which data was drawn for the 31 orchestras based in North America indicate that musicians in all but 2 of them 
are represented in all three forms of a delegation / orchestra Committee, an Artistic Committee and through 
Union representation. 
 

Type of Representation Representations across All 
Orchestras (n=164) by 
Region  

Delegation/ Orchestra 
Committee 

Artistic  / 
Programming 

Committee 

Union Steward 
/ Committee 

Work/Players’ 
Committee Other 

Europe 81% 33% 67% 12% 12% 
Asia  20%    60%     
Central / South America 75%   50%     
Middle East  50%   100% 100%   
North America  97% 100% 97%     
Oceania 100% 100%   100%   
Total 81.71% 43.9% 71.95% 10.98% 12% 

 
Musicians working in orchestras that are affiliated with a Broadcast institution are in every case represented on 
their orchestra’s delegation committee. This compares to only 88% of orchestras that are attached to an 
Opera/Theatre and 70% of all others that claim to have their musicians represented on their delegation 
committee.  
 
All orchestras tend in general to have musicians represented on their artistic and programming committees less 
often: with just over half (54%) those attached to an Opera/Theatre claiming to have such representation, but 
it is only in 38% of orchestras those attached to a broadcaster and 28% of all others that make a similar claim. 
A larger proportion of the orchestras attached to a broadcaster appear to have their musicians represented in 
the form of a Union steward and/or Union committee than in orchestras of other types, although the sample 
sizes vary so much as to make the comparison insignificant.  
 

 

 
2. The Composition of Committees  
 
Very little information is available pertaining to the composition of these committees (in a form similar to that 
discussed regarding audition and dismissal panels). In North America, the number of musicians that sit as 
members on these organizations’ Orchestra Committees ranges from 5 to 10. In Slovakia, the average 
Orchestra Committee is comprised of 9 members (which includes at least one Union official).  

Representation across All 
Orchestras (157) by Type 

Delegation/ 
Orchestra 
Committee 

Artistic  / 
Programming 

Committee 

Union 
Steward / 

Committee 

Work/ Players’ 
Committee Other 

Affiliated with broadcaster 100% 38% 88% 13% 25% 
Affiliation with Opera/Theatre 88% 54% 74% 11% 7% 
Other Affiliation 70% 28% 67% 10% 8% 
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Among those Orchestras surveyed from the United States and Canada, number of musicians sitting on their 
respective Artistic Committee ranges from 5 to 15, depending on the size of the Orchestra. 
 
3. Collective Agreements in Place 
 
Of the sample of 121 that provided responses to this question, 26.22% claim to have at least 1 collective 
arrangement in place. 72% of the total sample employ an Orchestra Arrangement; 45% employ a Branch 
Agreement; and 17% employ a Broader Agreement.  
 
A smaller proportion of orchestras affiliated with an Opera/Theatre have an Orchestra-specific collective 
agreement in place (66%) than either those attached to a broadcaster (100%) or any Other orchestra (75%); 
but more of them employ Branch-specific agreements (54%, in comparison to none and 40% respectively). In 
general, a relatively small number of orchestras employ collective agreements that extend beyond the Orchestra 
itself or the branch (17%). 
 

 

 
Of the 121 Orchestras that claim to have collective agreements in place, 28% employ at least 2 kinds. Of 
those, almost half of them (47%) have Orchestra and Branch Agreements, and 29% have Orchestra and 
Broader agreements in place. Almost 6% of the total sample has Orchestra, Branch and Broader Agreements 
in place.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Type of Collective Agreement Types of Collective Agreement in Place: 
All Orchestras (n=121) by Type Orchestral Branch Broader 
Affiliated with a Broadcaster 100% 0 12.5% 
Affiliated with an Opera/Theatre 66% 54% 15% 
Other 75% 40% 21% 
Total 72% 45% 17% 

Orchestra & 
Broader 

Orchestral 

Broader 

Branch 

Orchestral & Branch & 
Broader Agreements Orchestral & 

Broader Branch & 
Broader 
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4. Type of Collective Agreements in Force by Type: Europe 
 
All the orchestras based in the Middle East, in Central and South America and in Asia claim to have only one 
type of agreement in place. It is only in Europe that orchestras have all three kinds of agreement in place, 
albeit only 6% of them. The bulk of those in Europe (72%) have orchestral agreements in place, whereas less 
than half of them use Branch-specific agreements (47%), and only 18% have a broader agreement in force. 
 

 
70% of orchestras based in Europe currently employing a single agreement specific to either the Orchestra, or 
the branch or some broader framework. 24% are employing two forms of collective agreements:  
 
5. Forms of social dialogue within the orchestra 
 
The majority of orchestras do engage in some form of social dialogue, although the responses to the question 
of what forms of communication existed within the orchestra were very varied. Opportunities for social dialogue 
are clearly “varied” and “numerous”, clearly dependent on the dynamic of the orchestra. They can summarised 
as follows: 
 
General / Information / Orchestral Meetings 
10% of orchestras (the bulk of which are German) hold General discussion meetings when and if required. 
 
For some others, meetings are noted to be ‘regular’ though rarely fixed. The nature of these meetings ranges 
from the exchange of information and the arrangement of duties to the discussion of “problems” and “union 
matters”. In many cases, they are called as-and-when needed depending on the topic at hand, which in all 
cases is said to be a regular occurrence.  
 
Orchestras tend to meet up in the form of a ‘Full Orchestra Meeting,’ ‘General Meeting’ or ‘Conference’, 
though they differ in the number of times this occurs throughout the year. In several cases, it is monthly; the 
majority meet between once and four times a year. Occasionally, the Full Orchestra is said to meet up with the 
Orchestra committee, with management and/or with the Administration. 
 
Official Committee Meetings 
In only a handful of cases is it explicitly stated that there is ‘open’ and ‘free’ exchange within the orchestras; 
responses primarily detailed the more ‘formal’ forms of dialogue that exist. A large proportion of informants 
indicate that it is through the committee forum that musicians have the opportunity to discuss their work.  
 
‘Union Representation’ appears to be one of the more common forms of dialogue within orchestras, where 
employees are able to communicate to the organisation via their Union Steward’s attendance at various 
meetings (particularly those of the Orchestra Committee). In some cases, special meetings are held between 
the Union officials and the Orchestra employees. Meetings are held between the Union Steward and/or Union 
Officials and the Orchestra Committee, Management/Executive and Administration and perhaps unsurprisingly 
have the express purpose of negotiating the Collective Agreement for employees; as well as “general company 
policies and procedures for things such as health and safety, family leave, sick leave etc.” 
 
10% of informants indicate that the ‘Orchestra Committee’ is one of the primary means of communicating with 
each other and with management. Similarly, another 10% highlight the ‘Artistic Committee’ (and/or the 
Programme Committee). 6% of orchestras (all of them German) list the Employees’ or ‘Workers’ Committee’ 
as an important forum within the Orchestra. 
 
Other official forums that were shown to exist include, as would be expected, meetings of the Board and 
Senior Management and Meetings between the Executive and the Conductor. It is not made clear whether 
musicians are represented in these instances.  
 

Type of Agreement Types of Collective Agreement in Place: All 
Orchestras (n=121) by Region Orchestral Branch Broader 

Single Agreement All Three 

Europe 72% 47% 18% 70% 6% 
Middle East 100%   100%  
North America 100% 100%    
C. / South America 75%  25% 100%  
Asia 60% 40%  100%  
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Cross-Committee Meetings 
As would be expected, it is common practice for various committees and orchestra departments to meet: 
• Regular meetings between the Orchestra Committee and the Administration. In some cases, they are 

weekly. In others, it is between 10 and 12 times a year. 
• Regular meetings between the Orchestra Committee and Management – the nature of which is stated to 

include “finalisation of working schedules,” specific problems, collective/individual grievances, and 
contractual/artistic matters”.  

• Regular meetings between Employers / Board / Management and Union representatives. 
 
These ‘findings’ should be read in the context of those from question 1: where in more than 80% of the 
orchestras surveyed, musicians are represented on the Orchestra Committee, and in 72% of cases, there is 
some form of Union representation. As such, it is highly likely that the ‘forms of social dialogue’ does include 
meetings between these groups in far more of the orchestras surveyed here than is suggested by the ‘findings’ 
drawn from the questionnaires.  This relates also to the absence of detail in the completed questionnaires 
regarding the non-committee based forms of communication and discussion among musicians.   
 
Topics of Discussion and Efficacy of Communicative Modes 
There is little to no data relating to the quality of these dialogues; irrespective of their type.  
 
Informal Dialogue / Social Events 
Parties were mentioned specifically by several respondents as one of the more informal kinds of social events 
that take place. In some cases these are fixed and occur at regular times through the year: in one case the 
biannual Orchestra parties are sponsored by an external organisatio; in another, two members from the 
Players’ Committee are appointed to the Governing Board to oversee the organisation for the orchestra’s 
Christmas Party. Other forms of socialising listed include “season opening and ending parties”, “after-concert 
arrangements” and collective events involving sports and exercise (incl. “yoga class in breaks”) and in one case, 
“group therapy for some sections”.  
 
Opportunities to interact socially with each other in a less formal manner also exist for musicians by way of the 
facilities available to them on a day-to-day basis. Few respondents chose to list within their answers the kind of 
informal dialogue that occurs in the pub, though it is highly probable that this was presumed to not be relevant 
to the research. Several explicitly mentioned “chatting in the canteen and the pub” and “hanging out in the bar 
and café in the workplace”: all of which are Scandinavian. What they highlight is the value to musicians of 
spaces ‘backstage to’ the typical rehearsal or performance sites in which they can relax and talk on a more 
personal level to that permitted in public and official forums such as committee and general orchestral 
meetings. 
 
In looking at the ‘state’ of each orchestra’s Green Room (if there is one), it is clear that the opportunities for 
engaging in such informal dialogue is clearly limited by the relative space, and in many cases absence, of such 
places.  
 
Other 
Other means by which musicians can communicate with themselves and other members of the Orchestra 
include: E-mails personal interviews with the Director and/or Board and/or Management and individual meetings 
with other departmental contacts [in one case, the Safety Deputy]. 

 
H. Instruments 

 
1. Employee Responsibility for Damages to Instruments  
 
87.4% of orchestras for which there were responses for this question do take responsibility for damages to 
instruments during duty; 12.6% do not. There does not appear to be any significant variation across orchestras 
of either different type or country. 
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2. Bonus for the upkeep and maintenance of instruments 
 
70% of orchestras for which there were responses to this question do provide a bonus to musicians for the 
upkeep and maintenance of their instruments; 30% do not. There does not appear to be any significant 
variation across orchestras of either different type or country. 
 

 
 
3. Assistance for the purchase of instruments 
 
43% of orchestras for which responses were provided to this question do provide assistance for the purchase of 
instruments. The majority (57%) do not.  
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J. Insurance 
 
1. Cover for Occupational Injuries 
 
Those WITHOUT Cover  
10% of orchestras state that their employers do not provide cover for occupational injuries; this includes all 
orchestras based in Macedonia and Lithuania.  
 
None of the orchestras included in this sample that are based in Canada provide medical care or life insurance 
for their musicians, but will pay musicians for up to 8 working days or up to 12 services missed through sickness. 
 
Those WITH Cover 
88% of the entire sample claim to provide Cover to their musicians for occupational injuries. Only 75% of them 
provide any detail as to the types of risk that are covered.  
 
4% of those with cover – all of which are based in Germany – have “Community Accident Insurance” in place. 
Similarly, 2% merely indicated that some form of “Professional Assurance” was in place for musicians. Another 
2%, both based in Slovakia, refer to the National Labour Code on Work Safety and Health Protection as the 
chief means by which injuries, accidents and work-related problems are handled, and to which musicians would 
defer in the case of a work-related issue pertaining to loss, theft, injury, sickness or death.  
 
14% of orchestras merely state they have insurance in place that covers “everything” or “all risks”. 
 
2. Types of Risks Covered 
 
31% orchestras offer insurance which cover accidents caused in or in the process of travelling to or from the 
workplace. 7% state that travel incidents are NOT covered in addition to those occurring in the workplace; in 
1% of cases, the opposite is true.  
 
9% of orchestras in total state that musicians are covered for damage to, theft or loss of their instruments; 
60% of this cohort are also covered for work/travel-related accidents. 40% of them offer additional insurance 
for loss or theft of items other than instruments.  
 
32% of orchestras offer Personal Liability Insurance, covering sickness, death and bodily injury. 14% of these 
specifically mention that loss of hearing, other ear-related problems and other noise-related risks are covered. 
 
11% of orchestras offer insurance which includes cover for all kinds of accidents and personal liability. Only 
17% of these offer instrument insurance in addition to this.  
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3. Consultation with Musicians over Chairs 
 

81% of orchestras for which responses were provided to this question do consult musicians over the choice of 
chairs; 16% do not. 
 

 
 
 
4. Special Measures to Reduce Noise-related Risks 
 
83% of orchestras for which responses were provided to this question do have special measures in place to 
reduce noise-related risks; 17% do not. 
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Appendix A: List of Respondents 
 

Ref Institution Country 
     

1 Bad Reichenhaller Philharmonie Germany 
2 Badische Staatskapelle Karlsruhe Germany 
3 Theater Magdeburg / Magdeburgische Philharmonie Germany 
4 Staedtisches Orchester Bremerhaven Germany 
5 WDR Sinfonieorchester Koeln Germany 
6 Hessisches Staatsorchester Wiesbaden Germany 
7 Duesseldorfer Symphoniker Germany 
8 Staatsorchester Rheinische Philharmonie Germany 
9 Sinfonieorchester Muenster Germany 

10 NordweHerfordstdeutsche Philharmonie Germany 
11 Sorbisches Kammerorchester  Germany 
12 Beethoven Orchester Bonn Germany 
13 Philharmonisches Orchester der Stadt Freiburg Germany 
14 Sinfonieorchester Aachen Germany 
15 Osnabruecker Symphonieorchester Germany 
16 Sinfonieorchester Wuppertal Germany 
17 Bamberger Symphoniker-Bayerische Staatsphilharmonie Germany 
18 Komische Oper Berlin / Orchester der Komischen Oper Berlin  Germany 
19 Welsh National Opera UK 
20 Štátne divadlo Košice Slovakia 
21 Slovak sinfonietta of Žilina Slovakia 
22 R.S.N.O. UK 
23 City of Birmingham Symphony Orchestra UK 
24 Meininger Hofkapelle Germany 
25 Scottish Opera UK 
26 Deutsche Staatsphilharmonie Rheinland-Pfalz Germany 
27 Württembergisches Kammerorchester Heilbronn Germany 
28 Niederbayerische Philharmonie Germany 
29 Robert Schumann Philharmonie Chemnitz in: Theater Chemnitz gGmbH Germany 
30 State Opera – Banská Bystrica Slovakia 
32 Mozarteum Orchester Salzburg AUSAtria 
33 Orchestre National d’Île-de-France France 
34 Royal Liverpool Philharmonic Society UK 
35 Zürcher Kammerorchester Switzerland 
36 Ulster Orchestra Society Limited UK 
37 OLRAP (orchestre lyrique de Région Avignon Provence) France 
38 Philharmonisches Orchester Kiel Germany 
39 Fundação Orquestra Sinfônica Brasileira Brazil 
40 Bayerisches Staatsorchester (Bayerische Staatsoper) Germany 
41 Orchestre National de Lorraine France 
42 Opera North UK 
43 BIelefelder Philharmoniker Germany 
44 Musica Vitae, Musik i Syd Sweden 
45 The Norwegian Radio Orchestra Norway 
46 Duisburger Philharmoniker Germany 
47 Theater und Philharmonisches Orchester Heidelberg Germany 
48 Baden-Badener Philharmonie Germany 
49 Staatstheater Nürnberg / Nürnberger Philharmoniker Germany 
50 Kposvár Symphony Orchestra Hungary 
51 Telecommunication Musical Foundation Hungary 
52 Opéra Municipal de Marseille  France 
53 M.F.I. India 
55 Bremer Philharmoniker Germany 
56 Israel Chamber Orchestra Israel 
57 ISO Israel 
58 Philharmonisches Orchester der Hansestadt Lübeck Germany 
59 Theater Regensburg / Philharmonisches Orchester Regensburg Germany 
60 Stiftung Basler Orchester Switzerland 
61 BBC Symphony Orchestra UK 
62 Universidad Nacional Autónoma de México (UNAM) Mexico 
63 Instituto Nacional de Bellas Artes Mexico 
64 Gävle Symfoniorkester Sweden 
65 Norrköping Symphony Orchestra Sweden 
66 Sinfonieorchester St.Gallen Switzerland 
67 Northern Sinfonia UK 
68 Mittelsächsische Theater und Philharmonie gGmbH Germany 
69 Staatsorchester Stuttgart Germany 
70 Värmlandsoperans Sinfonietta Sweden 
71 N.U. Makedonska Filharmonija (Macedonian Philharmony) Macedonia 
72 Bochumer Symphoniker Germany 
73 Lithuanian National Philharmonic Society Lithuania 
75 Orchestre National du Capitole de Toulouse France 
76 Duna Palota Kulturális Kht Hungary 
77 Orchestre de Picardie France 
78 Gotlandsmusiken Sweden 
79 Nordic Chamber Orchestra Sundsvall Sweden Sweden 
80 Orchestre de la Suisse Romande Switzerland 
81 MAV Symphony Orchestra (MÁV SZIMFONIKUS ZENEKAR)   Hungary 
82 Halle Concerts Society UK 
83 Philharmonisches Orchester Augsburg Germany 
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84 Norwegian National Opera Norway 
85 Orchester der Musikalischen Komödie Leipzig Germany 
86 Bergen Philharmonic Orchestra Norway 
87 Mecklenburgische Staatskapelle Schwerin Germany 
88 Malmö Opera Sweden 
89 Radio-Sinfonieorchester Stuttgart des SWR Germany 
90 Orchester des Staatstheaters Darmstadt Germany 
91 Staatstheater Braunschweig, Staatsorchester Braunschweig Germany 
92 Philharmonisches Staatsorchester Mainz Germany 
93 MDR- Sinfonieorchester Germany 
94 Sinfonieorchester des Bayerischen Rundfunks Germany 
95 Trondheim Symfoniorkester Norway 
96 Kansai Philharmonic orchestra (non-profit organisation) Japan 
97 Kyoto Symphony Orchestra Japan 
98 Takarazuka Revue Orchestra Japan 
99 Tokyo Metropolitan Symphony Orchestra Japan 

100 Opéra National de Paris France 
101 BBC Concert Orchestra UK 
102 Hamburger Symphoniker Germany 
103 Theater und Philarmonie Essen GMBH / Essener Philharmoniker Germany 
104 Royal Opera (Kungliga Operan) Sweden 
105 Musik i Dalarna Sweden 
106 Northern Ballet Orchestra UK 
107 Landestheater Detmold Germany 
108 Göteborgs Symfoniker AB Sweden 
109 Opéra National de Bordeaux France 
110 Royal Philharmonic Orchestra,  Stockholm Sweden 
111 Neue Lausitzer Philharmonie Germany 
112 Philharmonisches Orchester der Stadt Trier Germany 
113 Schleswig-Holsteinisches Landestheater und Sinfonieorchester (Flensburg) Germany 
114 Orchestre Philharmonique de Strasbourg / Orchestre Nat. France 
115 Malmö symphony orchestra Sweden 
116 De Filharmonie Belgium 
117 Vlaams Radio Orkest (VRO) Belgium 
120 Belgian National Orchestra Belgium 
121 Theater u. Orch. GmbH Neubrandenburg / Neustrelitz Germany 
122 London Philharmonic Orchestra UK 
123 Royal Ballet Sinfonia UK 
124 NOVUM GmbH / Neue Elbland Philharmonie Germany 
125 Odense Symphony Orchestra Denmark 
126 Auckland Philharmonia Orchestra New Zealand 
127 Slovak national theatre Slovakia 
128 Slovak Philharmonic Slovakia 
129 Sjællands Symfoniorkester Denmark 
130 Aalborg Symfoniorkester Denmark 
131 Orquesta Filarmónica de la Universidad de Panamá Panama 
132 Štátna filharmónia Košice  (State Philharmonic Orchestra in Košice) Slovakia 
133 Orchestre Philharmonique du Luxembourg Luxembourg 
134 Helsinki Philharmonic Orchestra Finland 
135 Rome Opera Foundation Italy 
136 Orchester der Oper Zürich Switzerland 
137 Orchestre National des Pays de la Loire France 
138 Oulu Sinfonia/Oulu Symphony Orchestra Finland 
139 Boston Symphony USA 
140 Chicago Lyric Opera USA 
141 Calgary Philharmonic Canada 
142 Edmonton Symphony Canada 
143 National Ballet Orchestra Canada 
144 Orchestre Symphonique de Québec Canada 
145 Regina Symphony Canada 
146 Toronto Symphony Canada 
147 Vancouver Symphony Canada 
148 Orchestra London Canada 
149 Winnipeg symphony Canada 
150 Symphony Nova Scotia Canada 
151 Windsor Symphony Canada 
152 Kitchener-Waterloo symphony Canada 
153 Canadian Opera Company Canada 
154 Victoria symphony Canada 
155 Orchestre Symphonique de Montréal Canada 
156 Dallas symphony USA 
157 Minnesota Orchestra USA 
158 Saint Louis Symphony USA 
159 New York City opera USA 
160 New York Philharmonic USA 
161 Milwaukee Symphony USA 
162 Columbus Symphony USA 
163 Los Angeles Philharmonic USA 
164 San Francisco Symphony USA 
165 Pittsburgh Symphony USA 
166 Virginia Symphony USA 
167 Houston Symphony USA 
168 Jacksonville Symphony USA 
169 Utah Symphony USA 

 






